
Good Business 
Includes Everyone

Membership Enrollment



Your Chicago United Membership

WHO WE ARE 

Chicago United is a nearly 60-year-old corporate membership organization and longstanding partner to 
the Chicago region’s business and civic community. 

Our Work Is Rooted In A Simple Truth: 

GOOD BUSINESS INCLUDES EVERYONE

WHAT WE DO 

We empower our Members with the EDUCATION, INSIGHTS and CONNECTIONS to build 
INCLUSIVE, HIGH-PERFORMING ORGANIZATIONS at every level – from emerging leaders 
to mid-level managers, C-Suite and boardroom. 

MEMBERSHIP BENEFITS

•	 Professional and Leadership Development at every level. 

•	 Exclusive Executive Roundtables 

•	 Powerful Connections across industries and sectors. 

•	 Thought Leadership that drives inclusive business practices.

Please review the enclosed information, complete the fillable forms, and return to 

Cauren Burns at cburns@chicago-united.org.



Welcome To Chicago United!

We are elated to welcome you and your organization as a Chicago 
United Member Company! Together, we are building bridges to 
make our region the most inclusive place to do business in the 
nation—because an inclusive Chicago is a thriving Chicago.

The work of Chicago United is grounded in a simple truth:  
Good Business Includes Everyone. As you will experience, our 
signature programming supports leaders at every level — from 
young professionals to the CEO and the boardroom. The leaders  of 
your organization are invited to engage in our programs and events 
for professional development, insight and collaboration.

This enrollment packet will help you identify key contacts to maximize your membership and 
distribute the benefits of Chicago United throughout your organization. Thank you for choosing 
Chicago United.

Be well,

Tiffany Hamel Johnson
President and CEO



Membership Enrollment

Company Information

Company Name

Company Website

Company Description

Please select one of the following:

      Public        Private      Other (Please specify)

Years in Business

Gross Revenues Last Fiscal Year (Listed in the audited financial statement)

Assets (If financial institution)				    Other Income

Total # Employees					    Total # Chicago-area Employees

Headquarters Office				    Chicago-area Office

Address						      Address

Phone						      Phone

Billing Contact

Name						      Title	

Email

Membership Contact

Name						      Title	

Email 
 

Please provide the company’s social media hashtags

Membership Rates  
Category Public, Private, Partnerships & 

Holding Companies
(Gross Revenues)

Banks/Financial Services
(Assets) 

Not-for-Profits Dues

A Greater than $1 Billion Greater than $10 Billion  $25,000

B $500 Million to $1 Billion $5 Billion to $10 Billion $18,750

C $75 Million to $500 Million $1 Billion to $5 Billion $12,500

D $25 Million to $75 Million $500 Million to $1 Billion  $6,250

E Less than $25 Million $100 Million to $500 Million  $2,500

F Greater than $100 Million $11,250

G Less than $100 Million  $5,000



C-Suite Sessions

C-Suite Sessions is an exclusive series of four 
panel discussions led by CEOs and senior 
leaders who are implementing innovative 
strategies within their respective industry.

 
BLC - Business Leaders of Chicago  
Programming Series

This series supports Chicago United’s BLCs 
with a lineup of topics designed to provide 
innovations and ideas that support these 
leaders to become prime candidates for 
Corporate Board service. 

Small Business Partnership Program

Chicago United works to bolster small 
businesses by engaging the corporate 
community in our common goal of 
strengthening our local economy and 
enhancing job creation throughout 
Chicagoland.

 
Inside Inclusion

A biennial research study that provides 
a comprehensive review of the status of 
inclusive representation in leadership at the 
highest levels in Chicago’s top corporations.

Employee Resource Group Symposiums

A prime opportunity to learn best practices 
from experts on creating models for highly 
effective resource groups that advance 
business imperatives. 

Emerging Leader Series

Focused on the advancement of young 
professionals, this series features insight 
and guidance from executives on navigating 
corporate culture toward career growth. 

People & Culture Roundtables

Peer-to-peer learning sessions that 
investigate current trends and leading 
practices for less common challenges. 

Mid-Level Manager Series

Programming developed to equip managers 
with the leadership skills to establish 
collaborative and effective teams while 
building a solid foundation for career growth. 

The Corporate Inclusion Institute (CII)

A nine-month leadership development 
program that provides the learning and 
leadership development experience necessary 
for retaining talent, strengthening internal 
mobility and performance.

Member Programming

Through our signature programming and initiatives, Chicago United works with 
the entire organization, providing every employee with the education, connections 
and insights to drive inclusive transformation. 



Company Representative: CEO Council Member

Name							          

Title					     Email

Office Phone				    Cell Phone	

Assistant Name

Assistant Phone				    Assistant Email

Company Representatives: Leaders Council Members (please list a minimum of two)

Name							          

Title					     Email

Office Phone				    Cell Phone	

Assistant Name

Assistant Phone				    Assistant Email

Name							         

Title					     Email

Office Phone				    Cell Phone	

Assistant Name

Assistant Phone				    Assistant Email

Name							          

Title					     Email

Office Phone				    Cell Phone	

Assistant Name

Assistant Phone				    Assistant Email

Name							          

Title					     Email

Office Phone				    Cell Phone	

Assistant Name

Assistant Phone				    Assistant Email

The CEO Council Member is 
typically the Chairperson, 
CEO, or President of the 
Member Company. The CEO 
Council Member holds the 
Chicago United voting rights.

Leaders Council Members 
participate in and support 
Chicago United’s programs 
and events, and may be from 
a variety of professional 
backgrounds including human 
resources, supply chain, 
community affairs, internal 
communications, and strategy 
or operations.



Name					     Title					     Email	

Name					     Title					     Email	

Name					     Title					     Email	

Name					     Title					     Email	

Name					     Title					     Email	

Name					     Title					     Email	

Name					     Title					     Email	

Name					     Title					     Email	

Name					     Title					     Email	

Name					     Title					     Email	

Name					     Title					     Email	

Name					     Title					     Email	

Name					     Title					     Email	

Name					     Title					     Email	

Name					     Title					     Email	

Talent or Professional Development Leader

Name							          

Title					   

Email

Office Phone				  

Cell Phone	

Internal Communications Leader

Name							          

Title					   

Email

Office Phone				  

Cell Phone	

Employee Engagement

Please provide the names and email addresses of employees eligible to participate in Chicago United’s programming. 
Eligible participants include Employee Resource Group Leaders, Mid-Level Managers and Emerging Leaders:



300 East Randolph Street
Suite 40.200

Chicago, IL 60601-5075

 312-977-3060 

 
www.chicago-united.org

mailto:www.chicago-united.org?subject=
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