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GOOD BUSINESS
INCLUDES EVERYONE

For nearly 60 years, Chicago United has been a trusted partner to the region’s business
community, helping companies turn inclusive practices into measurable business
results. We empower companies with the education, insight, and connections to build
more inclusive, high-performing organizations at every level — from emerging leaders
to the C-suite to the corporate boardroom.

Our vision is rooted in a simple truth: Business Works Best When Everyone Is Included.

We’re working to make the Chicago region the most inclusive place to do business in
the nation because an inclusive Chicago is a thriving Chicago.

To learn more about Chicago United Membership, visit www.chicago-united.org
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| W 1IN N



LEADERSHIP PERSPECTIVE

I am proud to present 50 outstanding achievers in business as 2025 BLC
honorees. These dynamic, visionary, and talented executives have put in
the work—and proven they are prepared and ready to step into corporate

directorships in Chicago and beyond.

Chicago United introduced the BLC distinction in 2003, and since then, we
have identified over 515 board-ready candidates who have collectively served
in over 500 corporate directorships. With the 2025 cohort, we now celebrate
565 board-ready leaders, each equipped to add significant value to Fortune
1000 enterprises.

The BLC distinction is a highly regarded and sought-after honor. The selection
process was thorough, rigorous, detailed, and highly competitive—as it must
be. BLCs are renowned as the best of the best among Chicago’s leadership

talent.

We know that effective change starts at the top. As the 2025 BLCs take their
seats in corporate boardrooms, that change will continue. These leaders are
poised to transform corporate culture, drive innovation, and reshape economic

outcomes. This is their moment.

These individuals exemplify the vision and impact of Chicago United. Please
join me in celebrating and honoring these extraordinary members of Chicago’s

business community.

Be well,

Tiffany Hamel Johnson
President and CEO
Chicago United
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Our Vision

A Chicago region that is the most inclusive
business ecosystem in the nation.

Chicago United

Our Values

Excellence; Transparency; Integrity;
Collaborative; Inclusion; Innovative

LEADERSHIP

Tiffany Hamel Johnson
President and CEO

Chicago United
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EXECUTIVE COMMITTEE

Chair

Kathy Scherer

Vice Chair and Chicago Managing Partner
Deloitte LLP

Secretary

Aurora Austriaco

Shareholder

Valentine Austriaco & Bueschel, PC.

DIRECTORS

Treasurer and Finance Committee Chair
Sam Pambah

Principal

KPMG LLP

Membership Committee Chair
Kimberley Goode

Senior Advisor

BMO Financial Group

David R. Andalcio
Founder & CEO
Wynndalco Enterprises, LLC

Kimberly Evans

Executive Vice President, Corporate
Sustainability, Inclusion & Social Impact
Northern Trust

Sylvia Garcia
Chief Operating Officer
The Chicago Community Trust

Maurice Grant
Principal
Grant Austin, LLC

Nidhi Kapoor
President
RK Management Consultants, Inc.

Kam Kniss

Executive Vice President, Digital Channels &
Transaction Banking

Wintrust Financial Corporation

Dr. Gwendolyn Oglesby-Odom, Ed.D.
Vice President of Community
Engagement, Enterprise

Advocate Health

Nichole Owens

Vice President,

Distribution Operations, Chicago Region
ComeEd, An Exelon Company

Tony Robinson

US Central Region

Tax Managing Partner/Principal
EY

Laura Thonn
Chicago Office Managing Partner
PwC

Manika Turnbull

Senior Vice President and

Chief Human Resources Officer
Blue Cross and Blue Shield of Illinois
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06. Pete Amaro
Founding Partner
Mako Capital Group

07. Salvador Arana
Vice President Operations
Peoples Gas Company

08. Olivia Bedi
Partner
Riley Safer Holmes & Cancila LLP

09. Dr.Jay Bhatt
Managing Director
Deloitte Services, LLP

10. Victor Bridgeman Sr.
Chief Executive Officer
LSL Healthcare

11. Carlos Calderon
Chief Financial Officer
Ariel Investments

12. Olga Camargo
Co-Head & Managing Director
FARO Advisory/CWM LLC

13. Melissa Clark
Senior Vice President &
Chief Financial Officer
Primera Engineers, Ltd.

14. Stephen Cornejo Garcia
Head of Global Inclusion

UL Solutions
15. Dr. Kimberley Darey

President

Endeavor Health EImhurst Hospital
16. Rich Diaz

Chief Executive Officer
Advanced Resources

17. JaimediPaulo
President & CEO
Illinois Hispanic Chamber of Commerce

18. Norman Fleming
Chief Information Technology Officer
Chicago Public Schools

19. Fellicia Foster
Head of Human Resources -
U.S. Personal & Commercial
BMO

20. Teresa Ging
Founder & CEO
Sugar Bliss

21. Poonam Guptaa
President & CEO
lyka Enterprises, Inc.

22. Nicolas Guzman
Partner
Faegre Drinker Biddle & Reath LLP

23. Christa Hamilton
President & CEO
UCAN
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36.
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38.

39.

Myetie Hamilton
Chief Executive Officer
Leadership Greater Chicago

Shon Harris
President & CEO
LiveWire Construction, Inc.

Damion Heron

Corporate Responsibility Executive and
Head of Midwest Public Engagement
JPMorgan Chase

Alfred Johnson

Vice President,

National Government Contracts
W.W. Grainger, Inc.

Garrett Johnson
Managing Director
BMO Bank N.A.

Joel Johnson
President & CEO
TASC, Inc.

Rashod R. Johnson
President & CEO
Ardmore Roderick

Ajay Joshi
Vice President, Aviation Americas
bp

David Lewis
Founder & CEO
Sisu Investment Holdings

Dr. Fabio Lievano

Vice President Scientific Collaborations
& New Business Advancements, Clinical
Sciences R&D

AbbVie

Elizabeth Lopez

Assistant General Counsel -
Global Competition and Alliances
United Airlines, Inc.

Patrice Louis

Executive Vice President

Wintrust Life Finance

(division of LFBT, a Wintrust Bank)

Vijay Luthra

Executive Vice President, Chief
Information Officer-Wealth & Asset
Management Technology

Northern Trust Corporation

Wilbur Milhouse Il
Chairman & CEO
Milhouse Engineering and Construction, Inc.

Michael Miranda

President, BMO Family Office and Head of
Investments, Wealth Management

BMO

lliana A. Mora

Executive Vice President & System Chief
Operating Officer

Sinai Health System
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Juan Morado Jr.
Partner
Benesch

Dia Nichols
President
Advocate Health Care

Anna Ninoyu, AIA
Owner & Principal Architect
METIS Design LLC

Dr. Gwendolyn Oglesby-Odom

Vice President Community Engagement,
Enterprise

Advocate Health

Paulita Pike
Chicago Office Managing Partner
Ropes & Gray

Flavia Pistone-Duffy

Senior Vice President, Chief
Customer Service Officer
Health Care Service Corporation

Paul E. Ruffin
Partner
Mercer, A Marsh & McLennan Company

Korina Sanchez
Chief Executive Officer
Third Coast Hospitality

Ajay Shah, Esq.
Chief Executive Officer
Globetrotters Engineering Corporation

Homero Tristan
Founder
Tristan & Cervantes LLC

Alan Tse

Global Chief Legal Officer and
Corporate Secretary

JLL, Inc.

Nilofer Umar
Partner
Sidley Austin LLP

Dr. Garth Walker

Chief Medical Officer and

Head of Digital Health Solutions
Rush Health

Melissa Washington

Senior Vice President, Government
Regulatory & External Affairs
ComeEd, An Exelon Company

Rani Williams

Chief Diversity & Community Health
Equity Officer

Ul Health

Carole Wood
President & CEO
Northwestern Settlement
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Founding Partner

Mako Capital Group

BOARD SERVICE & AFFILIATIONS

Flow Inc.

Basecap

Novo Space

University of California, Merced
Saint Ignatius College Prep

The Economic Club of Chicago
Maestro Cares Foundation
Latino Donor Collaborative
Illinois Finance Authority

San Ignacio Society | St. Ignatius College Prep
Wanderlust LLC
HowsStuffWorks

System1

| launched my career in investment banking at Morgan Stanley and UBS,
overseeing over $2 billion in mergers and acquisitions. These experiences
established a foundation in financial analysis, risk management, and critical
decision-making, while facilitating direct collaboration with boards, investors,
and management during pivotal transactions.

Subsequently, | advanced to principal investing at The Raine Group, moving
from deal execution to steering investment strategy. | allocated $125 million
toward category-defining companies including DraftKings and Lollapalooza,
deepening my expertise in shareholder value enhancement, strategic
operations, and active governance.

My entrepreneurial endeavors began as Co-Founder and CFO of Luminary
Media, where | secured $100 million and led financial management, operational
scaling, and fundraising. This refined my skills in managing organizational
transitions, stakeholder engagement, and culture development. As Managing
Partner at LATTITUDE Ventures, | leveraged my investment and operational
background to spearhead a $100 million venture capital platform with the
former CEO of United Airlines.

Building on this foundation, | co-founded Mako Capital Group with Angel
Morales, former Head of Global Private Equity at Bank of America Merrill Lynch,
advancing my trajectory from technical execution to strategic leadership. Mako
Capital Group is a private equity firm targeting growth opportunities for lower
middle market business owners. The firm is projected to deploy over $50 million
in 2025.

My leadership philosophy emphasizes strategic clarity, empowered teams,
and disciplined implementation, striving to align long-term objectives with
actionable plans while fostering accountability and creativity.

What distinguishes my leadership is the fusion of investor rigor, entrepreneurial
initiative, and cultural awareness. My core strengths include strategic foresight,
financial proficiency, and the capacity to build and inspire high-performing
teams. | enable organizations to access new growth avenues—whether through
market expansion, innovative models, or capital structuring—while maintaining
focus on enduring value creation.

In board functions, my objective is to enhance company performance by
identifying transformational opportunities, promoting leadership cohesion, and
guiding execution to achieve industry leadership and sustained success.

| view board appointments as highly engaged responsibilities, prioritizing
strong relationships with management and fellow directors through individual
meetings, networking events, and retreats, to foster trust and alignment,
expedited decisions and enhanced governance. For instance, | initiated a St.
Ignatius College Prep board retreat in Spain that resulted in ongoing quarterly
board dinners, improving strategic alignment and effectiveness.

I am well-suited for corporate board service, offering strategic insight, financial
expertise, operational understanding, and dedication to cultivating robust
organizational cultures. My aim is to help companies anticipate industry changes,
drive growth, and unify leadership around shared commitment to long-term
value generation. [ will bring unique, solutions-oriented expertise as an engaged
corporate board member.
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I’'m the first in my family to attend college. Coming from a Blue-Collar
family, | understood what working hard meant and how that, along with
the decisions | made, would influence not only my future but the future of
those following me. I'm proud to own the label as “the first in my family,”
whether that be for going to college, graduating from college, or becoming
an executive.

I started my career right out of college as an individual contributor engineer.
After a few years as a high performer in this position, | secured my first
formal leadership role for a small engineering department of seven. It was
there | began to understand the need to not only support the goals of the
department and the company, but those of my team.

Through my career, | developed the first-of-its-kind Gas Utility Workers
Training Program that has since been established as the Utility Workers
Military Assistance Program. This is a training-to-placement program that
helps veterans find careers in the utility sector by providing specialized
training and connecting them with Peoples Gas and other employers
through a partnership with the Utility Workers Union of America Power 4
America Training Trust, City Colleges of Chicago, and the Illinois Department
of Commerce and Economic Opportunity. It has produced over 700 veteran
graduates, many of whom have careers with Peoples Gas.

Additionally, a key professional accomplishment for me is the ongoing
execution of the multi-million-dollar infrastructure Safety Modernization
Program in the City of Chicago, replacing thousands of miles of aging
natural gas cast iron pipes dating as far back as the 1800s.

In my current role, | oversee operations across two utility companies,
encompassing multiple departments and hundreds of employees,
expanding to thousands when factoring in contractors and augmented staff
who support our mission. My daily responsibilities span a wide spectrum:
from strategic communication and leadership to inspiring teams, ensuring
safety, optimizing performance, managingrisk, and driving financial success.
I set and execute strategic direction, align goals across the organization, and
foster a culture of accountability and excellence.

My passion, knowledge, and experience are values from which corporate
boards can draw and benefit. | serve or have served as a board member or
committee chair and member of multiple industry organizations and social
services agencies. These roles have allowed me to experience similar board
responsibilities by overseeing and guiding these organizations to ensure
their long-term success and legal compliance, along with upholding the
fiduciary responsibilities of the Board.

The grit and determination | possess has gotten me where | am today, but
there’s much, much more runway and opportunity. As a corporate board
member, | will translate this into supporting, consulting, and driving a company
to reach its full potential. With my expertise and leadership attributes, | will be
an asset to a corporate board’s needs.

Vice President Operations

Peoples Gas Company

BOARD SERVICE & AFFILIATIONS
Casa Central
Illinois Economic Policy Institute
MEA Energy Association
UWUA Power for America Training Trust Fund
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Partner
Riley Safer Holmes & Cancila LLP

BOARD SERVICE & AFFILIATIONS
The Economic Club of Chicago
Richard Linn American Inn of Court
American Writers Museum

Chicago Committee for Minorities
in Large Law Firms

My professional journey began in public service as a federal employee
before transitioning to private practice, where | advanced from associate to
partner through consistent performance and leadership. As an Intellectual
Property litigation attorney, | represent clients across diverse industries,
protecting their intellectual property and championing innovation. What
makes my practice fulfilling is the personal connection—I listen closely,
stay responsive, and genuinely care about client success.

In 20086, as a first-year associate, | founded the Richard Linn American Inn of
Court in Chicago to promote civility, professionalism, and ethics within the
intellectual property legal community. Nearly two decades later, | continue
serving as Executive Director, providing strategic continuity and senior
guidance. Among our most meaningful contributions are two flagship
scholarships:the MarkT.Banner Scholarship for students who have overcome
adversity, and the Hon. Arlander Keys Scholarship, created in response to
2020’s civil unrest, for students attending Historically Black Colleges and
Universities. Together, these scholarships represent over $250,000 in support
to future Intellectual Property community leaders.

For over a decade, | have held key leadership roles at The Economic Club
of Chicago, serving on the Board of Directors and Executive Committee.
| helped shape the ECC’s policies and member composition to ensure
relevance among today’s business leaders. Though not a founding member
of the American Writers Museum, | became a key leader during its formative
stage and established the Chicago Council, a coalition of professionals
committed to raising awareness and philanthropic support.

In 2020, following national civil unrest, | was appointed to the newly
created Racial Justice and Diversity Committee for the U.S. District Court
for the Northern District of Illinois. | worked to identify systemic disparities,
evaluate institutional practices, and develop actionable recommendations
for greater equity and representation across the federal judiciary. | also
maintain substantial pro bono service, receiving the Excellence in Pro
Bono Service award in 2018 from the United States District Court for the
Northern District of lllinois and the Chicago Chapter of the Federal Bar
Association.

As a woman and an Asian American leader, | bring lived experience that
contributes diversity of thought, cultural nuance, and a fresh perspective
to the corporate boardroom. | think differently, lead differently, and deliver
results by leveraging those differences with intention and care.

My background has strengthened my ability to help organizations
navigate growth, strategy, operations, and risk, providing a wider lens
to support leadership and align decisions with long-term goals. | bring a
balanced, grounded perspective valuable to corporate governance. | aim
to be an effective, clear voice aligned with company mission and values—
contributing not just expertise, but integrity and partnership.
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Health happens everywhere, not just in clinics. We must build systems that
enable people to thrive wherever they live, work, and age.

To my patients, | am known as the “Dancing Doctor,” using music to help
improve health, change behaviors, and create connections. My career
spans public service, healthcare innovation, and corporate leadership,
consistently driving meaningful change through innovation and system
transformation, addressing health gaps, and crisis leadership.

As Managing Deputy Commissioner and Chief Innovation Officer at the
Chicago Department of Public Health, | implemented Healthy Chicago, the
city’s public health agenda. | was recognized nationally for using predictive
analytics and machine learning to target food-safety hot spots, improve
inspections, reduce lead exposure and chronic disease, and strengthen
safety culture. This groundbreaking work earned my team recognition
as “Local Health Department of the Year” by the National Association of
County and City Health Officials and as a Top 25 Innovation in American
Government by Harvard Kennedy School-Harvard University.

Believing all patients deserve better, safer, and smarter care, | led the
Hospital Improvement and Innovation Network (HIIN) to improve
seven key organizational and hospital performance areas. | also helped
lead clinical product development at Medical Home Network, creating
innovative care models for vulnerable Medicaid and Medicare members
in Chicago. Recognizing access barriers, | established a clinic in a Chicago
community center, revolutionizing traditional care delivery paradigms by
serving patients where they lived.

During the nation’s greatest public health crisis in a century, | served
as Advisor for the lllinois Department of Public Health, leading critical
recommendations to reduce COVID-19 outbreaks in nursing homes and
long-term care facilities. | developed data infrastructure to deliver life-
saving insights to public health officials while serving on a cross-agency
team with the Governor’s Office.

As Managing Director at Deloitte, | lead a research and insights team that
helped the Life Sciences Health Care Industry attain “#1 Share of Voice” in
market for multiple years. My team has shaped approaches to addressing
complex challenges inimproving health span and created opportunities for
optimal health through subject matter expertise, pro bono commitments,
and social entrepreneurship support.

| bring a powerful combination of strategic foresight, clinical expertise,
publichealthacumen,andinclusive leadership to corporate boards. My deep
understanding of intersections between health innovation, operations,
workforce opportunities, and business strategy uniquely positions me
to guide organizations navigating complex challenges in today’s rapidly
evolving environment. | can cut through the noise to identify salient issue
and communicate with clarity on strategic choices.

With an influential and thoughtful approach, | will provide valuable
governance and foresight in corporate board service while helping position
the organization as a purpose-driven business leader in its industry.

Managing Director
Deloitte Services, LLP

BOARD SERVICE & AFFILIATIONS
UnidosUS
Cook County Health System

National Forum for Heart Disease
and Stroke Prevention

American College of Physicians
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Chief Executive Officer
LSL Healthcare

BOARD SERVICE & AFFILIATIONS
. Safer Foundation

. Chicago Area Project

. Kenosha Library

From an early age, | have been deeply fascinated by the world of business. This
passion manifested in entrepreneurial ventures, including a paper route at
age 12 and becoming the youngest Amway salesperson at 16. During college,
I majored in business management but developed a strong affinity for supply
chain management.

After earning my BBA in Business Management, | began my career at PepsiCo
Frito-Lay as a Production Supervisor. Within three years, | was promoted twice,
reaching the role of QA Manager, where | helped shape the quality strategy
for plant operations. Eager to assume more responsibility, | transitioned to
a smaller company, American Italian Pasta Company, where | advanced to
Manufacturing Director. In this role, | led the opening of a greenfield, $35
million, state-of-the-art manufacturing plant in Wisconsin. | also pioneered a
groundbreaking “Self-Directed” workforce, empowering employees to operate
with minimal supervision.

My experience expanded further at GE Healthcare where | ultimately served
as General Manager of the supply chain division and later as Service General
Manager. In these roles, | led a team of 400 employees and oversaw $375
million in revenue, gaining valuable P&L experience and driving regional
strategy. Then, in 2020, | reached the Chief Officer level at Andis Company,
serving as Chief Supply Chain Officer. In this capacity, | set overarching
supply chain strategies and implemented large-scale initiatives to enhance
marketplace delivery.

The pinnacle of my career has been serving as CEO of LSL Healthcare. Here,
| develop the overall growth strategy, foster a culture of teamwork and
operational discipline, and continue to transform the organization to compete
with much larger businesses. | believe my leadership has elevated LSLs
reputation and positioned the company for long-term success.

At LSL Healthcare, I've led the transformation of a founder-led company into a
highly valued private equity-owned organization, achieving a 20% increase in
sales over 2.5 years as CEO. This involved restructuring operations, investing in
infrastructure and talent, and cultivating a professional corporate culture to
position the company as a leader in the healthcare supply space.

| believe in valuing employees for their contributions and treating them with
the respect | expect in return. | also encourage continuous improvement,
challenging employees to perform at a level above where they are performing
today. | passionately believe that ongoing personal and professional growth
should be the goal of every individual, as it demonstrates the remarkable
potential of the human mind.

My ability to analyze and improve inefficient or ineffective processes is
somewhat distinctive in the business world and it is this tenacity | will bring to
a corporate board. | have a strong drive to optimize and enhance the current
situation, and | find great enthusiasm in identifying and implementing
opportunities for meaningful improvement. Additionally, | have received
expansive acclaim for my clear thinking and ability to communicate ideas
and solutions effectively. In a corporate board seat, | will bring a sense of
responsibility, a focus on achievement and will actively participate in the
strategic development of an organization.

10
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Professionally, I tilt toward numbers but | studied psychology in college, which
has been proven to be incredibly valuable throughout my career. For me,
understanding people and their perspectives, and respecting our differences
translates to business success in a very meaningful way.

There have been several meaningful milestones in my career that | feel “moved
the needle” and I've been lucky to experience professional growth over time.
A role with BNY Mellon Wealth Management set the groundwork for me as
| was assigned a territory as Controller and later as Regional CFO. At State
Street Global Advisors, | helped close and integrate the acquisition of GE Asset
Management into the firm. Then with Eaton Vance, | represented Finance
through the Morgan Stanley acquisition and integration into MS Investment
Management.

Today, Iserveas ChiefFinancial Officerof Ariel Investments and Ariel Alternatives,
where | am responsible for financial functions across all subsidiaries, including
financial reporting, corporate development, planning and analysis, accounting,
and capital management. | am also a member of Ariel’s Operating Committee
and the chair of Ariel Alternatives’ Valuation Committee, which determines
the valuation of portfolio companies in the private equity portfolios.

I will say I'm a natural bridge builder and I've found success when using
absolute transparency to achieve alignment. For me, leadership can be
orchestrated behind the scenes to provide space and opportunities for others
to excel. Effective leadership lays out a vision and framework that respects
the integrity of personal and profession values ... | consistently look for ways
to deliver on this.

I've benefited greatly from the effective mentorship of leaders who chose to
invest in my growth. They chose to stretch me and consistently challenge me
which, in reflection, were priceless lessons. I'm particularly intrigued by leaders
I didn’t think | had the closest relationship with, but showed up in my career
to advocate and help keep things on track. Selfless acts like these were clearly
fueled by mutual respect with these professionals and a mission to pay it
forward.

I'm intrigued by complex issues and tend to run toward fires. My thinking is
that there will always be something to learn from a complex issue which, in
turn, will make the next challenge easier to handle. This mindset, along with
professional excellence, has prepared me for corporate board service.

With a corporate board, | will focus on the alignment of values and culture. My
voice will uncover conviction in the direction of an organization and effectively
assess the means necessary to achieve overarching goals. My voice will
illuminate competency and reinforce commitment to fostering a supportive
and collaborative environment with board colleagues.

I will work relentlessly in pursuit of overall corporate improvement and hold
the line on non-negotiables. Ultimately in corporate board service, | will work
in tandem with other board members to lay out a vision and framework
that respects the integrity of the company’s values while constantly deriving
strategies that reiterates those values.

Chief Financial Officer

Ariel Investments

BOARD SERVICE & AFFILIATIONS
Ravinia
Chicago Council on Global Affairs

Chicago Chapter of the Association of Latino
Professionals for America
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Co-Head & Managing Director
FARO Advisory/CWM LLC

BOARD SERVICE & AFFILIATIONS
. Northeastern Illinois University Foundation Board
. Hispanic Alliance for Career Enhancement

. Forbes Business Council, Financial
Services Industry Group

I began my journey at Mesirow Financial, where | co-headed an investment
advisory practice. This experience provided the groundwork for my
transition to New York-based TOROSO Investments, where | served as
Equity and Managing Partner and Co-Head of FARO Advisory.

Currently, as Managing Director at FARO Advisory, a division of Centric
Wealth Management, | regularly speak on best practices at national
conferences and leverage my experience to guide organizations through
critical changes within the retirement plan space. | help organizations
navigate their fiduciary obligations while augmenting organizational
culture and ensuring compliance. My work involves enhancing 401(k) and
403(b) plans by making investment lineups more robust and cost-effective,
delivering comprehensive education to participants in both English and
Spanish, and working closely with retirement plan sponsors to optimize
their offerings.

One of my most notable accomplishments has been the successful launch
of SHENIX®, a free and fully accessible financial wellness app designed
specifically to empower users like college students, everyday workers,
women, and small business owners in making informed financial decisions
for themselves and their families. By providing on-demand resources
covering budgeting, retirement planning tools, and carefully curated
content, SHENIX® has democratized access to financial education and
significantly enhanced financial literacy among diverse populations. This
philanthropic innovation not only positions organizations as leaders in the
fintech space but also has demonstrated measurable potential to improve
financial well-being for users from traditionally underserved communities.

One unique aspect of my professional journey is my background as a
decision-making Latina executive in the institutional financial services
industry, where representation has historically been severely limited.
This experience has equipped me with a deep understanding of the
multifaceted challenges faced by underrepresented communities, and it
continues to fuel my passion for advocating inclusion in business.

My extensive background in financial advisory, coupled with my
unwavering commitment to inclusive business practices, positions me as
a valuable asset to any corporate board. To help companies achieve their
next level of success, | will focus on developing strategic partnerships
that expand reach and impact, leveraging technology and innovative
solutions to enhance service offerings. My unique blend of professional
achievements, leadership philosophy, and informed perspective equips
me to drive impactful change in the corporate boardroom, where | will
meaningfully contribute to governance and strategic direction while
seizing opportunities for sustainable growth.

12
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| initially studied biomedical engineering but transitioned to finance after
developing an interest in numerical analysis. | moved from administrative
rolestofinancial coordination, gaining practical skillsin contract management,
project administration, and business operations. Concurrently, | pursued
formal training in management accounting while employed full-time.

A turning point in my career occurred when | was not selected for a financial
coordinator position. | subsequently requested a meeting with leadership
to advocate for myself and present my qualifications. My initiative and
confidence earned me the role, where | exceeded performance expectations
and later became a financial advisor to project teams.

At Primera Engineers, | began as Controller and identified opportunities for
process improvement, ultimately progressing to Chief Financial Officer in
2022. My tenure includes leading initiatives to improve operational efficiency,
organizational resilience, and financial performance.

Upon joining Primera, | worked to optimize the firm’s Enterprise Resource
Planning system and led the transition to a paperless system. Technologically,
| collaborated with external vendors to automate timesheet reporting,
reducing manual tasks and allowing staff to focus on analysis. Cross-training
across departments was implemented to ensure workforce flexibility. During
the COVID-19 pandemic, | managed Paycheck Protection Program loans,
supporting financial stability and enabling the firm to remain debt-free for
four years.

What sets me apart is that | bring an uncommon blend of analytical rigor and
approachability to the finance and engineering world. | balance seriousness
with levity, making myself a relatable and effective communicator.

My ability to translate complex financial data into actionable insight makes
me an invaluable asset to any corporate board. | excel at identifying risks and
opportunities, thinking creatively, and challenging the status quo with integrity
and vision. My presence on a corporate board will ensure thoughtful governance,
forward-thinking strategy, and a collaborative spirit grounded in results.

Even more, my ability to aptly explain financials and foster understanding
across disciplines will ensure that all Board members can engage meaningfully
in strategic discussions. Essentially, my unique combination of technical
fluency, financial expertise, and interpersonal skills makes me a standout
candidate for any corporate board position.

Senior Vice President &
Chief Financial Officer

Primera Engineers, Ltd.

BOARD SERVICE & AFFILIATIONS
Primera Foundation
Chefs Cook Chicago
Green City Market
Urban Growers Collective
Executives International Chicago Chapter
The Evolved Network
Milwaukee County’s Personnel Review Board
Alverno College’s Alumnae Association
Repairers of the Breach
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Head of Global Inclusion
UL Solutions

BOARD SERVICE & AFFILIATIONS
. Mujeres Latinas en Accion
. Disability:IN Chicagoland

I am a first-generation college graduate and the first in my family to attend
university, which gives me a deeply personal understanding of equity,
access, and opportunity. | am also someone who believes in giving back
and lifting the communities that have supported me throughout my life.

My career path includes roles in organization consulting, human resources,
and learning at Arthur Andersen and Bank of America, which allowed me
to build foundational expertise in consulting, talent development and
organizational development. At Allstate Insurance | progressed through
roles in organizational effectiveness and change management, running
enterprise teams, cross-functional initiatives and coaching, and advising
C-suite executives.

I've led the change strategy—culture and technology—for a sales and
service organization’s growth plan, resulting in increased sales force
productivity, greater cost savings, and achieving an over 70% favorability
rating by key audiences on preparedness to adopt new capabilities. I've
also led cultural change initiatives that increased employee engagement,
retention, and productivity. This work ultimately improved the internal
and external reputation of the organization and reduced costs related to
employee turnover.

Thanks to my strategic vision, | see the big picture and connect culture
change to business outcomes. Crediting execution excellence, | deliver
measurable results through structured planning and cross-functional
collaboration. Through people-centered leadership, | mentor and develop
talent, which has resulted in numerous promotions of employees to
senior roles. Exemplifying change leadership, | lead through complexity,
having successfully guided organizations through restructurings, cultural
transformations, and changing market conditions. Essentially, | help
companies elevate by creating inclusive, high-performing cultures that
unlock innovation, attract top talent, and build long-term resilience.

| bring this rare combination of strategic insight, operational experience,
and cultural intelligence to the corporate boardroom. With over two
decades of experience advising senior leaders, | am adept at navigating
complex organizational dynamics. My experience with enterprise-wide
scorecards, compliance frameworks, and stakeholder engagement equips
me to contribute meaningfully to board-level oversight and governance.
Additionally, my leadership with national councils and civic organizations
has garnered proven results: enhanced external credibility and greater
stakeholder trust.

My lived experience, combined with my professional expertise, gives me
a unique lens on stakeholder needs, community impact, and inclusive
growth. These experiences reflect my authentic leadership, community
commitment, and ability to bridge business and societal impact—qualities
that make me an exceptional fit for a corporate board seat.
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| am a scientist turned physician turned healthcare executive. | have seen
healthcare from every angle: the bench, the bedside, and the boardroom.
This uncommon trajectory gives me a rare blend of analytical rigor, clinical
insight, and operational leadership.

| began my professional journey as a Chemist in the pharmaceuticals
industry, where | honed my analytical and critical thinking skills while
gaining early exposure to budget accountability, cross-functional
collaboration, and disciplined time management. Choosing to pursue
medical school, drawn by a passion for Women’s Health, was a pivotal
moment for me. Ultimately, as a board-certified Obstetrician-Gynecologist,
I have served in progressive leadership positions including Medical Director
of Obstetrics and Gynecology, Chief Medical Officer, and Vice President of
Medical Affairs.

Today, | serve as President of a major healthcare entity with enterprise-wide
accountability for over $500 millionin annual revenue. In collaboration with
our hospital’s foundation, | also oversee a $100 million capital campaign for
campus expansion, driving alignment between philanthropic strategy and
long-term organizational vision. Additionally, | was appointed Executive
Leader for Women’s and Children’s Services across the health system,
where | am responsible for all acute care operations spanning six labor
and delivery units, multiple NICUs, inpatient pediatrics, and pediatric
surgical subspecialties.

Inmy-role, | led the integration of anesthesia and radiology physician groups
into employed models during a period of national physician shortages. |
also introduced robotic technology to cut non-clinical tasks for nurses and
launched a virtual nursing program for patient admissions, discharge, and
fall prevention.

My perspective on population health, healthcare finance, and long-term
value creation equips me with a strategic lens that is both innovative
and grounded in real-world execution. Consequently, my approach to
corporate board service will integrate extensive operational expertise with
strategic leadership and governance experience, offering a comprehensive
perspective to board responsibilities.

My work has consistently proven that mission and margin can coexist
when strategy and accountability are aligned. A convergence of science,
medicine, and executive leadership has prepared me for meaningful
contributions to a corporate board seeking not only business growth, but
also sustainable impact on the health and well-being of communities.

| turn complex issues into clear strategies, build trust with stakeholders,
and make decisions based on both data and values. | also have strong
community connections and advocacy experience from leading roles
with state hospital associations. Ultimately, | am a strategic fit for a
corporate board seeking a forward-thinking, operationally grounded, and
governance-savvy leader, particularly in industries navigating change,
regulation, and high public accountability.

President

Endeavor Health EImhurst Hospital

BOARD SERVICE & AFFILIATIONS

Rosalind Franklin University of
Medicine and Science

EImhurst Memorial Hospital Foundation
Elmhurst Outpatient Surgery Center
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Chief Executive Officer

Advanced Resources

BOARD SERVICE & AFFILIATIONS

. AdaMarie

. Chicagoland Chamber of Commerce
. The Cradle

My career is defined by a relentless commitment to growth—both
personally and professionally. | began in an entry-level sales role and
quickly became a top producer. Early on, | was given the opportunity to
turn around a struggling business unit. This initial leadership challenge not
only reignited growth in the business unit but generated three times more
revenue than the stakeholder imagined. That success fueled a rapid ascent,
leading me to oversee multiple regions and eventually, enterprise-wide
operations with full P&L accountability.

Through the years, | have launched numerous business units, launched
new markets, scaled countless businesses, and contributed to meaningful
transactions or exits for shareholders. I've advised Fortune 500 clients, built
high-performing teams, and transformed underperforming operations into
market leaders. In a role at Advanced Resources, | led the transformation of
the business from a small transactional firm to a national leader, earning
industry recognition for our service, culture, and impact. During this time,
we launched new service lines, adopted cutting-edge technology, and
deployed more than 40,000 professionals to client organizations.

In January 2023, | acquired Advanced Resources and now independently
lead the firm, providing executive search, consulting, and project staffing to
hundreds of U.S. clients.

| believe in operationalizing purpose; building organizations that not
only outperform but also uplift. For me, while strategy sets the direction
it is culture and people that ultimately determine a company’s success.
Beyond the financial results of Advanced Resources, the true impact has
been human. We've enriched the lives of tens of thousands by helping
individuals secure meaningful work, develop professionally, and contribute
to thriving businesses.

In corporate board service, | will bring a perspective grounded in scalable
growth, financial discipline, and people-first leadership, always aligned
with shareholder interests and board-level governance. My value lies
in translating strategy into action and ensuring that execution delivers
meaningful impact for the business and its stakeholders. | won’t bring
abstract theory or academic concepts to the table; | will contribute
real-world insight that have been tested, refined, and proven to drive
measurable results.

Essentially, my board-readiness stems from three strengths: 1) High-
growth, finance-minded CEO experience—/I've led rapid scale in multiple
business ventures, managing strategy, capital deployment and risk; 2)
Execution orientation— I don’t just set vision; | operationalize it personally
and through teams to deliver measurable results; and 3) Human capital
expertise—| understand the science and the art of talent strategy,
engagement, and organizational design.

In essence, | will bring strategic experience, financial acumen, execution
focus, and deep expertise in people strategy to the boardroom—all critical
aspects for any corporate board focused on sustainable performance and
inclusive success.
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| have a long, evolving record in economic development, rooted in a deep
commitment to small business and Latino entrepreneurship. My career
began in Colorado, where | discovered a passion for supporting small
businesses and saw firsthand the economic impact a single shop can have
on the local economy.

Over time, my role evolved from managing programs to leading
organizations. As President and CEO of the lllinois Hispanic Chamber
of Commerce, | oversee strategic planning, operations, stakeholder
engagement, and risk management. Along with an extraordinary team
committed to empowering Latino entrepreneurs and transforming the way
our community does business, we’ve increased our operating budget by
over 60%, expanded our reach across lllinois, and modernized our internal
systems to better serve our members. We launched programs focused on
capital access, digital transformation and procurement readiness, which
have helped more than 1,500 small, Latino-owned businesses gain the
tools, knowledge and resources needed to grow.

One of our proudest accomplishments is the co-founding of CORAMA—
the Contract Radar Maximizer. This initiative was born from a team-driven
effort to tackle the persistent barriers that Minority-owned Businesses
face in accessing government and corporate procurement opportunities.
CORAMA provides hands-on technical assistance, certification support,
capacity-building strategies, and matchmaking opportunities. Thanks
to this work, we’ve seen small businesses go from being overlooked to
becoming fully capable vendors competing for—and winning—contracts.

To the corporate boardroom, | offer more than traditional governance
expertise ... | bring a strategic voice that champions inclusion as a business
imperative. | understand how to align diverse stakeholders—from small
business owners to Fortune 500 executives—to unlock growth and
innovation. My experience collaborating with elected officials and driving
legislative change equips me to navigate regulatory landscapes proactively,
minimizing risk and identifying opportunities for competitive advantage.

In board service, | will help elevate the organization by: Broadening market
reach through inclusive strategies that connect with diverse customers
and stakeholders; enhancing corporate culture by embedding values of
transparency and accountability; strengthening stakeholder relationships
by leveraging my deep network of community, government and corporate
partners; and driving innovation and growth by applying data-driven insight
and fostering a culture that embraces change and continuous improvement.

| see my role with a corporate board as one positioned to help the company
not only achieve its next level of success, but do so in a manner that is
sustainable, socially responsible, and reflective of the diverse communities
it serves. Ultimately, through board service, | will help a company expand
its reach, deepen its community impact, and build lasting value.

President & CEO

Illinois Hispanic Chamber
of Commerce

BOARD SERVICE & AFFILIATIONS
1871
Chicago Development Fund
United States Hispanic Chamber of Commerce
Roosevelt University
Saint Anthony Hospital
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Chief Information
Technology Officer

Chicago Public Schools

BOARD SERVICE & AFFILIATIONS
Microsoft Customer Advisory Board
Evanta CIO
National BDPA
100 Black Men of Chicago

As a bi-racial leader, with parents from Belize, Central America, and Jackson,
Mississippi, | am unique because | operate with both a systemic mind and
a societal conscience. | don’t just think in terms of profit and performance;
| think in terms of ecosystems, legacy, and long-term impact. I've spent
my career at the nexus of technology, education and inclusion, leading
transformations that have not only improved outcomes but also reshaped
how institutions define value and accountability.

As the Author, Founder, and President of The Sphinx Club®; Make America
Hope Again®; and Fleming Consulting LLC®, | have over 30 years of
professional business experience representing some of the most admired
Fortune 500 companies in the world. Throughout my expansive career
| have garnered deep executive experience in business and technology
leadership roles including delivering a Five-Year Systems & Technology
Modernization and Enterprise Generative Al Strategic Plan to Chicago
Public Schools; serving as Vice President of Global Business Transformation
at McCormick & Co.; a role as Senior Director of Enterprise Business
Solutions at MillerCoors USA (Molson Coors Beverage Co.); serving as
Project Management and Integration Expert at Deloitte Consulting LLP;
and a role as Business Systems Leader at Kraft Foods North America.

My strength lies in translating complexity into action. Whether it’s scaling
innovation, navigating disruption, or re-imagining business models, | bring
a disciplined yet agile approach that moves organizations forward. | thrive
at the intersection of strategy and operations, where transformation takes
hold and sustainable value is created.

To help a company reach its next level, | challenge complacency,
surface blind spots, and drive alignment across silos. I'm a builder of
high-performing teams and an architect of growth strategies that are
inclusive, data-informed, and execution-driven. | don’t just lead change
...  make it stick.

| view corporate board service as a strategic partnership, where my
cross-industry expertise, independent judgment, and commitment to
mission integrity ensures the organization thrives in an increasingly
complex environment. My experience navigating complex organizational
landscapes, especially in areas such as digital transformation, high-
performing cultures, risk governance, and emerging technologies—
enables me to contribute meaningfully to board oversight, innovation, and
long-term value creation.

I am prepared for corporate board service because I'm not looking to fill
a seat; I'm looking to elevate the conversation, strengthen governance,
and help position the company for its next chapter with clarity and
conviction. | will bring the rigor of enterprise leadership, the foresight
of a strategist, and the courage to challenge assumptions, especially
when it matters most. That’s the value I will deliver in the boardroom.
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My career has led me to navigate increasingly complex, high-impact roles
that blend leadership, strategic operations, risk governance and cultural
transformation, ultimately driving measurable results for both people
and business performance. For me, it is important to not only understand
how businesses run, but how people make them run. | don’t just develop
strategies, | build the ecosystems, relationships and accountability
frameworks that bring strategies to life.

My journey began in business operations and strategy roles within BMO’s
U.S. Personal and Commercial Banking division. My shift into human
resources began as an Associate Vice President-HR Business Partner, where
| supported leadership teams across Mortgage and Premier Banking.

In July 2025, | was named Head of Human Resources for U.S. Personal
& Commercial Banking and U.S. COO Portfolios—the two largest U.S.
business units at BMO, encompassing over 15,000 employees. | serve as
the Chief Human Resources Advisor for three executive leadership teams,
responsible for talent strategy, operational workforce design, executive
compensation, and succession readiness.

One of my greatest strengths is my ability to connect the dots across talent,
operations and executive decision-making. | operate at the intersection of
people strategy and enterprise value, leading with deep beliefs that culture
is the driver of performance and that business transformation is only as
strong as the leadership alignment and employee engagement behind it.

| am committed to long-term talent pipeline development and social
impact. This dedication led to the 2024 establishment of the Fellicia C.
Foster Legacy of Leadership Endowment at lllinois State University. The
endowment provides internships at BMO and scholarships to students
from underserved backgrounds.

Because | understand how to guide through inflection points, ask the right
questions, and balance performance with purpose and people in mind, | am
prepared for a corporate board seat. | bring courage, clarity and integrity
to the table, and | am not afraid to challenge existing situations to help a
company evolve.

In addition to my operational expertise, | will bring a strong and principled
voice to the corporate boardroom, a voice grounded in inclusive leadership
and a deep understanding of stakeholder expectations. Whether it’s
representing the voice of employees, guiding risk-aware decision-making,
or helping build future-ready leadership pipelines, | understand and am
prepared to create alignment between culture and performance.

| believe corporate boards need more than governance; they need leaders
who can constructively challenge, think forward and act with purpose. My
cross-sector experience—from corporate transformation to philanthropic
service—equips me to deliver multidimensional insight and a collaborative,
thoughtful approach to corporate board dynamics.

Head of Human Resources - U.S.
Personal & Commercial

BMO

BOARD SERVICE & AFFILIATIONS
After School Matters
YWCA Metropolitan Chicago
Brightpoint
Illinois State University
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Founder & CEO

Sugar Bliss

BOARD SERVICE & AFFILIATIONS
. Asian American Chamber of Commerce-Illinois
. ILSBDC at Chicagoland Chamber Advisory Board

For the past 17 years, | have dedicated myself to building more than just
a successful business; | have worked to create a meaningful platform
for change. Sugar Bliss stands as proof that a company can achieve both
financial success and social impact—that a business can be both sweet
and strong.

My career began in corporate finance, where | spent six years in investment
banking, private equity, and equity research, analyzing food and consumer
companies. However, driven by a desire to merge business with creativity
and purpose, | made a bold career pivot. In 2007, | left finance to attend the
prestigious Le Cordon Bleu Patisserie program in Paris.

After returning to Chicago, | launched Sugar Bliss as a bakery that started
with a catering and delivery concept. The business quickly grew into a
nationally distributed brand and in 2009, | opened the first Sugar Bliss
retail store in downtown Chicago.

Today, Sugar Bliss remains a certified woman- and minority-owned
business built on a mission-driven model that blends financial success with
social responsibility. Under my leadership, the company donates a portion
of retail cookie proceeds to support women and minority entrepreneurs,
and we use sustainable packaging to reduce environmental impact.

As one of the few Asian American women leading a national food brand,
I am committed to breaking barriers and creating opportunities for future
leaders of color to thrive. Through building Sugar Bliss, | learned that
success is not just about big ideas; it is about creating a culture where
everyone feels heard, valued, and motivated to bring their best every day.
| foster a values-driven culture where diverse voices are heard, and long-
term strategy, innovation, and community empowerment drive business
growth. | lead by example and believe that transparency and trust are
essential for aligning teams and energizing them around the mission.

| offer a unique combination of deep financial expertise and hands-on food
industry experience to the corporate boardroom. | will provide execution-
driven insight grounded in innovation, strategy, and social impact, always
focused on delivering measurable growth. My boardroom approach will
focus first on alignment—ensuring leadership shares clear mission and
objectives—then building practical strategies that leverage strengths
while addressing operational challenges through data-driven analysis and
creative problem-solving.

| combine deep corporate finance expertise with hands-on experience
building a food brand, providing strategic oversight that balances analytical
rigor with execution knowledge. As a woman and minority business owner,
| bring valuable perspectives on inclusion and market trends that keep
companies competitive and relevant, bridging the gap between boardroom
strategy and real-world results.
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My journey reflects a rare combination of deep domain expertise,
entrepreneurial resilience, and system-level foresight. | earned an Executive
MBA from Dartmouth and began my professional journey as a scientist at
Cabot Corporation and later at INX International. | founded lyka Enterprises,
a certified woman- and minority-owned business, with a mission to help
organizations manage information as a strategic asset.

For two decades, lyka has transformed into an award-winning IT and Al firm
delivering enterprise data systems and Al-powered staffing. Our work has
enabled data-driven policymaking and optimized workforce systems for
high-stakes public sector institutions including Cook County, the State of
[llinois, and the University of Illinois. Through diligence, we secured a rare
Joint Venture with the U.S. Department of Commerce’s National Technical
Information Service, a distinction awarded only to elite innovators.

As President and CEO, | have built a high-performing team where women
and minorities hold 85% of leadership roles. | actively recruit and develop
talent overlooked by traditional pipelines and turn untapped potential
into organizational advantage. Today, lyka is a nationally recognized high-
growth firm, honored by The Chicago Tribune, Daily Herald Business, and
by the National Minority Supplier Development Council as one of the “Top
10 Fastest-Growing Asian Businesses.”

Whether re-imagining rural villages in India through Mentor-on-Road or
shaping national inclusion policy as Executive Board Member and Honorary
CTO of Diversity MBA magazine, my work helps institutions shift from
performative change to systemic transformation. My CliftonStrengths—
Strategic, Futuristic, Connectedness, and Maximizer—illustrate my ability
to connect patterns, envision long-term impact, and guide organizations
to higher performance with precision. The “Project Restart” initiative
created dignified career pathways for overlooked professionals, proving
that equitable hiring can be efficient and scalable. | also co-founded Urban
Broadcast Media to empower underserved youth in Chicago through
media training, employment pathways, and community-centered content.

My leadership is multi-dimensional, blending logic and intuition, data and
empathy. | integrate ancient frameworks like Varna with modern decision- President & CEO
making, enabling organizations to solve problems at both structural
and human levels. My professional portfolio shaped my ability to think
systematically and integrate cross-disciplinary knowledge, traits that
define my corporate board service.

lyka Enterprises, Inc.

BOARD SERVICE & AFFILIATIONS

What sets me apart is the capacity to take complex systems and rewire Woodlawn Community Development Corporation

them with clarity, compassion, and measurable results. | do not simply fit
on a board; | expand its reach, foresight, and integrity. My presence in the
corporate boardroom will move a company toward aligned, inclusive, and . )
. Anita Borg Institute for Women and Technology,
future-proof success. Chicago
Kane County Professional Women Group

Diversity MBA Magazine
Urban Broadcasting Media
Hub88 - Women Tech Incubator

Meridian Global Research Institute
Care USA

Care and Share International

India Development Services

Asian Family Services

Ribbon Foundation
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Partner
Faegre Drinker Biddle & Reath LLP

BOARD SERVICE & AFFILIATIONS

. Erie Neighborhood House

. Latino Leadership Council

. National Museum of Mexican Art

Over the course of my career, | progressed from associate to partner by
consistently delivering results for clients, building key relationships, and
demonstrating leadership at Faegre Drinker Biddle & Reath. | have taken on
increasing responsibility, including managing key client relationships for
the trade group and expanding my own practice through strategic growth
and client development.

As an outside international trade lawyer, | have advised clients through
complex, high-stakes trade compliance matters, including multi-million
and even billion-dollar penalty investigations, helping them navigate
enforcement actions while mitigating financial and reputational risk. |
have developed and implemented tailored risk mitigation strategies that
align with clients’ business priorities, enabling them to minimize exposure
and maintain operational continuity. Additionally, | have designed and
executed trade compliance programs that not only meet regulatory
requirements but also support clients in pursuing strategic objectives,
ensuring smoother global operations.

For me, leadership is grounded in open communication, transparency, and
a deep respect for individual strengths. | believe that sharing information
empowers teams to make better decisions, fosters trust, and drives
accountability. As such, | prioritize creating an environment where team
members feel heard, supported, and equipped with the context they need
to succeed. | match people to roles that fit their skills, knowing this leads to
top performance. By promoting teamwork and using individual strengths,
I build effective, motivated teams that achieve strong results.

As a seasoned international trade lawyer with deep experience advising
global companies on risk management, regulatory compliance, and cross-
border strategy, | bring a practical and strategic perspective to corporate
board-level decision making. However, a unique perspective | bring to a
boardroom comes from coaching youth softball—a role that, surprisingly,
has a lot in common with corporate leadership.

Managing a group of energetic 10-year-olds with wildly different skill
levels, motivations, and attention spans is excellent training for just about
any high-stakes environment. I've learned how to adapt quickly, deliver
constructive feedback in real time, and how to keep an entire team focused.
Like the boardroom, success depends on clear communication, strategic
positioning of talent, knowing when to step in, and when to just let them
swing. Coaching has strengthened my ability to lead with patience, clarity,
and a sense of humor—qualities that help me navigate complex dynamics,
whether it’s on the softball field or in a corporate boardroom.

In me, a corporate board will benefit from a balanced approach—an
approach grounded in legal acumen, business alignment, insight, and a
global perspective—that supports both an organization’s compliance and
competitive advantage.
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My career began in the for-profit and government sectors before
transitioning to nonprofit leadership. After seven years of successfully
leading a grassroots organization, | was selected to lead UCAN as its
first woman and first African American CEO in the agency’s 152-year
history. This milestone speaks to my capacity to break barriers and drive
organizational transformation.

At UCAN, my role carries significant fiscal and representational
responsibility, and | report directly to a board of directors while being
personally accountable for compliance, financial integrity, and community
impact.

| oversee a $65 million budget, manage more than 600 employees, and
lead strategic operations spanning violence prevention, youth services, and
workforce development. | have strengthened our culture of accountability,
improved risk management systems, enhanced stakeholder engagement—
including public funders and private donors—and deepened board
governance practices.

I am a transformative and visionary leader who isn’t afraid to take
calculated risks in pursuit of greater mission alignment and innovation. |
help organizations re-imagine what’s possible by identifying new markets,
leveraging partnerships, realigning resources, and staying ahead of social
and economic trends. My leadership has resulted in increased impact,
financial stability, and growth at UCAN.

As a first-generation college graduate, | have resilience, creativity, and a
solutions-oriented mindset. | don’t give up easily—I “dig my heels in” until
results are achieved. I'm also a strong ambassador and connector, capable
of identifying new partnerships, unlocking resources, and cultivating
meaningful relationships with internal and external stakeholders. My
diverse background, coupled with a deep sense of integrity and drive,
makes me a powerful asset to any corporate board.

What sets me apart is the breadth of my professional experience across
the government, for-profit, and nonprofit sectors. This multi-sector lens
allows me to see opportunities and risks from multiple vantage points,
giving me the agility to offer strategic insight in any boardroom. | am
confident my presence on a corporate board will provide a fresh, values-
based perspective grounded in both experience and results.

| offer a rare combination of business acumen and social impact leadership.
With a background in the for-profit sector and two business degrees—a
bachelor’s and a master's—I| understand financial strategy, operational
efficiency, and stakeholder expectations. | also lead with a heart for social
responsibility, having spent over a decade scaling nonprofit organizations
and navigating complex funding environments.

With a strategic lens that balances profit with purpose, I will help
corporations identify new opportunities to grow revenue, manage
risk, reduce expenses, and remain socially relevant. My entrepreneurial
mindset and focus on community impact are destined to strengthen my
contributions to corporate governance.

President & CEO
UCAN

BOARD SERVICE & AFFILIATIONS

. Social Current

. Southside Healthy Communities Organization
. Nourishing Hope
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Chief Executive Officer

Leadership Greater Chicago

BOARD SERVICE & AFFILIATIONS
Chicago Park District
Griffin Museum of Science and Industry
The Field Museum
A Better Chicago

My career progression has involved increasing responsibility in executive
management, governance, strategic planning, and stakeholder
engagement. | have served several organizations—including Chicago
Public Schools, City Year Chicago, EPIC Academy, the Chicago Park
District,and Leadership Greater Chicago—all with afocus on operational
performance, financial management, and organizational change.

As the Executive Director of City Year Chicago, | managed the organization’s
largest national site of AmeriCorps members during the COVID-19
pandemic, implementing strategies to shift programming and operations
to a virtual format. The organization was identified as an essential service
provider and maintained financial stability, increasing operating reserves
by over $2 million during my tenure.

| served as Board President at the Chicago Park District during a period of
organizational challenge. This role included supporting efforts to enhance
transparency and accountability, establishing the Office of Prevention and
Accountability, and assisting in the restructuring of board governance
following a public incident. | also advised the CEO during labor contract
negotiations, contributing to the avoidance of a strike.

As Chief Executive Officer of Leadership Greater Chicago, | collaborate
with senior leaders regionally to support civic and business leadership.
My experience includes building strategic plans, building coalitions, and
addressing complex organizational challenges. | have contributed to the
development of cultures emphasizing trust, accountability, and innovation.
| have overseen revitalization initiatives for the organization including
updating the organization’s primary program to include experiential
learning and leading fundraising efforts.

My career path has equipped me with the talents to manage public
perception, operate within complex reporting relationships, and promote
transparency and accountability across various organizations. | drive
change and inspire teams by leading with strategic vision in complex
situations, strengthening organizations and their culture.

These are the essential skills | bring to the corporate boardroom of a
company prepared to realize its next level of success. My background in
leading complex organizations, navigating high-stakes challenges and
driving financial and cultural growth positions me as a highly effective
contributor to any corporate board. Fueled by a powerful combination of
strategic insight, operational experience, and expertise in creating strong
governance structures, | am prepared to create strong systems and build
trust with diverse stakeholders to transform an organization.

| am the transformational leader who believes that “vision without
execution is hallucination.” Fueled by this belief, | am prepared for corporate
board service and will take the seat as a visionary strategist capable of
translating extensive ideas into executable plans.
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In 1995, at age 22, | joined IBEW Local 134 as a summer helper, officially
becoming an electrical apprentice in 1996. After completing my five-year
apprenticeship in 2001, | advanced as a journeyman electrician, taking on
roles as Foreman, Estimator, and Project Manager.

Driven by an entrepreneurial spirit, | obtained my Supervising Electrician
license with the City of Chicago in 2003. In 2006, | took a leap of faith and
founded LiveWire Electrical Systems from my basement, handling every
aspect of operations—estimating, project management, field supervision,
and payroll.

With a reputation for skilled, dependable work, the business gained rapid
traction. By 2010, | secured our first official office to accommodate team
growth. Company revenues doubled year after year, requiring a larger
facility by 2015 to house expanding operations.

My journey from electrician to transformational leader has been marked
by continuous learning, calculated risk-taking, and a deep commitment to
creating value and opportunity for others. What began as a small electrical
contracting firm has grown into a multi-division enterprise spanning
general construction, energy, and infrastructure.

Strategically, | established a solar division that evolved into LiveWire
Energy, which has built over 50 megawatts of solar power, energizing
approximately 20,000 homes. | also transformed our internal concrete
operations into BlackRock Construction and founded Black Contractors
Owners & Executives, a nonprofit with over 100 member businesses
committed to increasing equity and opportunity for underrepresented
leaders in construction and energy.

I'm an outdoors enthusiast who loves horseback riding, boating, rock
climbing, and motorcycles. LiveWire’s name actually comes from my
nickname in the motorcycle group, “Next Level.” That spirit of boldness,
connection, and pushing limits defines who I am.

Ibringthissameenergy, fearlessness,and curiosity to corporate boardrooms.
| offer the insight of a builder, the discipline of an entrepreneur, and the
perspective of a thought leader committed to creating lasting value.

As a corporate board member, | will elevate the organization by fostering
strong relationships that build unity, collaboration, and trust. When
aligned, boards become force multipliers capable of tackling complex
issues while keeping leadership focused on long-term mission success.

| bring foresight, focus, and a voice that bridges innovation, inclusion,
and results—not just expertise, but a dynamic presence that inspires
alignment, creativity, and forward momentum. In corporate board service,
I will lead with purpose while never forgetting that energy and connection
are essential to getting things done.

President & CEO

LiveWire Construction, Inc.

BOARD SERVICE & AFFILIATIONS
Black Contractors Owners & Executives
Chicago Building Congress
Calumet Chamber of Commerce
Chicago Transit DBE Advisory Committee
Hire360 Trade Contractor Committee
Calumet Park Planning and Zoning
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Corporate Responsibility Executive
and Head of Midwest
Public Engagement

JPMorgan Chase

BOARD SERVICE & AFFILIATIONS
Leadership Greater Chicago
Edgar Fellows
Civic Federation of Chicago
Corporate Responsibility Group of Chicago

| grew up in a small farm town in rural Jamaica. My grandparents were
farmers and my grandmother, who raised me, had a sixth-grade education.
To this day she is the only real-life hero I've ever known. She didn’t know
it, but | got my work ethic, my ethical and moral center, and much of my
outlook on the world from her.

For the past 16 years, | have played a key role in establishing and expanding
JPMorgan Chase’s public affairs, civic engagement, and philanthropic
presence throughout the Midwest. My roles have included Data Evaluation
and Reporting, where | managed reporting and ensured data integrity for
the national philanthropic portfolio, and Senior Associate, where | built the
first public affairs program across the Midwest.

As Vice President, | took on greater strategic and reputational risk
responsibilities, managing budgets in the tens of millions and serving
on market leadership teams. For the past six years in People and Region
Management, | have managed a team of eight Program Officers covering 14
states. In addition to overseeing regional strategy, | have taken on greater
responsibilities for culture, engaging with business leaders responsible
for revenue generation, and managing risk and operations. | am now
Market Chairman for Corporate Responsibility, with direct communication
responsibilities with the Head of Corporate Responsibility.

My leadership centers on three philosophies. First is Courage—you must be
willing to make tough decisions. Leadership is about decision-making, and
easy decisions are often made before they reach you. Next is Integrity and
Accountability. You must hold yourself to high standards, being accountable
to yourself and the company with a code of integrity that guides you when
answers don’t come easy. Finally: An organization is not a balance sheet,
four walls, or a product. It is the people, the ethos and culture. Who you
hire and how you treat and invest in team members makes a company. A
company’s brand doesn’t work if people can’t protect and uphold it.

| bring professional acumen to the corporate boardroom. For 15 years, | have
developed risk mitigation and reputation enhancement strategies that
positioned JPMorgan Chase for optimal success. In board service, | bring
expertise in engagement with policymakers, influencers, opinion leaders,
and community stakeholders, plus experience in crisis management across
intense scenarios and collaboration with executives across private, public,
and nonprofit sectors.

Perhaps more than anything, | bring the ability to see The Big Picture.
Businessisincreasingly complicated asthe world shrinks and risk mitigation
becomes more complex. Competing in the next century requires someone
who sees the world in 3D. My experience with a global firm will be an asset
to any company’s corporate board.
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Throughout a 20-year career with WW. Grainger, | have built a proven record
of driving revenue growth, margin expansion, and culture transformation. At
each step, I've expanded my scope, leading through various market conditions
and coaching leaders through change and continuous improvement.

My early roles spanned Marketing, Innovation Management, Consulting
Management, and Strategy Development, providing broad exposure to core
business disciplines. My career accelerated with people leadership, beginning
with oversight of a 16-member Strategic Sourcing Operations team. There, |
transformed performance and culture, streamlined quoting workflows, and
implemented scalable processes that remain in use today.

This success led to broader P&L responsibility in Merchandising and Category
Management, where | managed over $10 billion in revenue across Grainger’s
most complex industrial product categories. | negotiated supplier terms,
set enterprise pricing strategy, and co-authored strategic growth plans
with key partners. | helped reset procurement playbooks and championed
a “Better Together” philosophy emphasizing win-win negotiations. Under
my leadership, the business delivered sustained volume growth, improved
product mix, and stronger margins through optimized cost structures and
talent development.

I now lead Grainger’s Government Sales segment, overseeing sales contract
strategy, strategic supplier programs, sales forecasting, field sales execution,
and contract execution across federal and SLED markets. This role has
brought exposure to public funding cycles, risk management, stakeholder
complexity, and sales governance. | lead national teams, work closely with
legal and compliance partners, and represent our public sector business at
various internal and external events.

I'm a kidney cancer survivor. In 2018, | beat early onset kidney cancer. This
experience strengthened my faith and made me more intentional about
maximizing the time we have. | don’t take anything for granted and strive
not to leave for tomorrow what I can do today. My occupation is a career with
Grainger; my passion will forever be to teach, coach, inspire, and lead.

Thus, my leadership philosophy centers on Clarity, Consistency, and
Coaching. Clarity means giving direction that connects to strategy—defining
what winning looks like, building simple operating systems, and using facts
and data to measure progress. Consistency means showing up cool, calm,
collected, firm yet fair, and laser-focused. Coaching is where | hope to leave
my biggest legacy, taking time to grow leaders and advocate for high-
potential talent.

Corporate boards need operators who understand how customer needs,
partnerships, and systemic operations create enterprise value. As a board
member, I'll ask clear questions, offer perspective from inside the operating
model, and bring a calm, disciplined voice with an understanding of value
creation and a bias toward strategic action. That’s the presence | bring to a
corporate board ... along with the collective wisdom of all those who have
poured into me.

Vice President, National
Government & Education Contracts

W.W. Grainger, Inc.

BOARD SERVICE & AFFILIATIONS
INROADS
Sourcewell
E&|I Cooperative Services
United States Postal Service
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I am a banking executive with a passion for entrepreneurship, migrating
towards special situations where | can create an outsized impact. I'm also
an African American millennial from a small rural blue-collar town whose
economy suffered from the mass outsourcing of American manufacturing.
These traits are not exactly traditional aspects among banking executives,
but they have fueled my drive for success.

I started my career at BMO joining BMO Capital Market’s Universal Banking
training program which included both credit and investment banking
training. Upon completion, | joined the Financial Sponsors Corporate
Banking team which became BMO’s Sponsor Fund Lending team. | spent
the first eight years of my career there, learning banking, the business of
private equity, and building client relationships.

In 2015, | joined BMO Wealth Management with the desire to build a
wealth practice around private equity professionals. After an unsuccessful
first year in Wealth — I was the worst performing advisor in the company
— | propelled to serve five successful years as an individual contributor
and built the foundation for what would become BMO’s fastest growing
business in Wealth Management.

In early 2021 | founded BMO’s Private Equity Credit team within Wealth
Management. In three years we grew the business tenfold to become
BMO’s fastest growing segment in Wealth Management. With this
unprecedented success, | was asked to turn around BMO’s legacy ultra-high
net worth banking and lending business which | was able to accomplish
within 10 months by rebuilding the team and accomplishing annual goals
within the first quarter.

This success is anchored by my leadership philosophy around Alignment,
Accountability and Inspiration. Alignment ensures the benefits of scale
are realized through focused team efforts so all parties win economically. |
view Accountability as the contract between the various parties within an
enterprise to execute their duties and to provide visibility of the results.
Inspiration is the secret ingredient to get people excited, to stir the soul
and pursue an endeavor with zeal.

Managing Director

My professional expertise, vision and experience prepares me for the
BMO Bank N.A. corporate boardroom. | will bring insight, experience and the executive
presence to serve as a highly effective voice as a corporate board member.

BOARD SERVICE & AFFILIATIONS My accomplishments have left significant impact in my field. | have the
One Hope United diligence to work in tandem through complicated engagements. With
St. Vincent De Paul Center & Marillac Social Center my operating experience, financial expertise, personal background and
growth mindset, | will be an asset to the corporate board of a company
with transformative growth ambitions that also seeks an exceptionally
strategic thinker.
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My entire career has been built through hard work, dedication, and grace.
While | stand on the shoulders of many, | cannot point to any benefit from
favoritism or privileged relationships. My journey has been earned, and |
bring that same integrity, resilience, and drive to everything | do.

A defining moment that shaped my career direction occurred in 1993,
when a youth | encountered as a volunteer in a juvenile detention center in
Tallahassee, Florida, was arrested for murder and sentenced to natural life
in prison. Around the same time, my biological brother began using illegal
substances. These two young African American men, both of whom could
have been me but for the decisions | made, inspired me to pursue a career
in health and human services.

| began my career as a juvenile outpatient counselor and case manager,
developing deep understanding of client needs and systemic barriers.
From those experiences, | advanced into leadership roles in child welfare,
including positions at Chicago Commons, the Child Welfare League of
America, and SOS Children’s Villages lllinois, where | served as Chief
Operating Officer.

My transition to executive healthcare leadership began with HRDI, where
| served as Chief Administrative Officer and then President and CEO. |
facilitated a successful merger, resulting in the $42 million integrated
health organization, Friend Health; created Together 4 Health with over
30 partners; and spearheaded digital transformation that increased
productivity and compliance by 80%.

These roles prepared me for my current position as CEO of TASC, where
| lead a statewide behavioral health organization through strategic
innovation, policy engagement, and program expansion. | direct initiatives
supporting nearly 30,000 individuals annually, ensuring access to care for
people affected by substance use, mental health challenges, trauma, and
justice involvement.

Under my leadership, TASC has strengthened its policy advocacy and
launched initiatives including the Community Resource Center with the Cook
County Sheriff’s Office. TASC was also key in passing the Pretrial Fairness Act
and Pretrial Success Act, landmark legislation advancing bail reform.

In a corporate boardroom, | will bring deep understanding of stewarding
culture and talent through transitions, assessing long-term risk, and
connecting performance to purpose. | bring a rare combination of lived
front line insight and enterprise leadership. | have managed complex
budgets, led cross-sector partnerships, and delivered measurable outcomes
in highly regulated environments. My experience with mergers, digital
transformation, and nonprofit-to-for-profit integration gives me insight
into both mission and margin.

In corporate board service, | will be a methodical thinker with strong
operational fluency. | understand the board’s role in supporting the CEO
and guiding growth. | will convey that unique voice grounded in lived
experience, driven by data, and committed to long-term impact.

President and CEO
TASC, Inc.

BOARD SERVICE & AFFILIATIONS
Illinois Association for Behavioral Health

Chicago Alliance for Collaborative Effort

Friends of ISSUP (International Society of
Substance Use Professionals)

National Association of Addiction Treatment
Professionals

City of Chicago Board of Health

Cook County (IL) Equity Fund Task Force

National Association of Health Service Executives
Illinois Health Practice Alliance

Illinois Healthcare Facilities Services
and Review Board

The Behavioral Health Consortium of Illinois, LLC
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I've built one of the largest Black-owned infrastructure firms in the
country, scaling the company from an idea in my attic to a $300 million
enterprise with a growing presence across multiple regions. Our firm plays
a central role in delivering complex infrastructure projects for the Chicago
Department of Aviation, Chicago Transit Authority, The Obama Foundation,
and other major public and private clients.

| began my career in technical and project-based roles, including as an
Assistant Project Engineer with Walsh Construction and later as Director
of Engineering for the Mason Contractors Association of America. In 2005,
| founded The Roderick Group to create a values-driven engineering firm
rooted in technical excellence and community impact. The 2017 acquisition
of Ardmore Associates marked a turning point, positioning me to lead a
newly combined, full-service infrastructure firm with greater reach and
complexity. Since then, I've been responsible for shaping long-term strategy,
setting cultural priorities, and ensuring operational accountability for over
300 people, with 10 offices across the United States and in Puerto Rico.

Equally important to organizational growth has been cultivating a strong
internal culture. Over 60% of our workforce comes from underrepresented
backgrounds, a reflection of our commitment to building a company that
mirrors and uplifts the communities we serve. | am guided by a deep belief
in the power of representation and the responsibility to shape an inclusive
future for our industry. | believe strong leaders set the tone by aligning
vision with action; communicating where we’re going, why it matters, and
what’s required to get there. | lead by example, ask the hard questions, and
make space for others to lead because sustainable growth only happens
when people are empowered, engaged, and held to high standards.

Yet while I'm deeply committed to my work, | also believe in living with
joy. I'm a lifelong Prince fan and often quote his lyrics in speeches, always
followed by: “As said by Prince Rogers Nelson.” It's my reminder that
leadership can be bold, creative, and unapologetically authentic.

| convey a CEO’s perspective, an engineer’s precision, and an entrepreneur’s
agility—qualities that uniquely position me to add value at the corporate
President & CEO board level. | know what it takes to drive performance while maintaining
accountability to shareholders, clients, employees, and community
partners. | also understand the critical importance of strong governance,
clear reporting structures, and culture alignment especially in times of
transformation or growth.

Ardmore Roderick

BOARD SERVICE & AFFILIATIONS

Inzrszasllires In corporate board service, | will be a thoughtful, solutions-focused

voice at the table—one who listens, challenges constructively, and keeps
the mission and the metrics in view. Whether contributing to strategic
planning, risk oversight, M&A, or culture stewardship, | am prepared to add
meaningful insight and leadership to any corporate board committed to
both excellence and impact.

Griffin Museum of Science and Industry

St. Ignatius College Prep

Illinois Road & Transportation Builders Association
Council for Masonry Wall Bracing

ASTM International

The Masonry Society

Young Presidents Organization

South Side YMCA of Chicago

March of Dimes Chicago
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Following my Bachelor of Chemical Engineering studies in Mumbai, India,
| immigrated to the United States and completed my PhD in chemical
engineering at Purdue University. | then joined the energy major bp and
have served in a variety of roles across the globe these past 18 years.

After early days in petrochemicals technology development, | transitioned
to the business side and earned foundational experiences operating
businesses through expatriate stints in Indonesia and Trinidad & Tobago.
Upon returning to Chicago, | moved to bp’s North American ground fuels
business and enjoyed strategy and commercial development roles, including
both material capital investments and long-term commercial commitments.

During the COVID-19 pandemic, | became Vice President of Business
Development for bp’s mobility and convenience retail business and led
significant M&A deals. Now, as Vice President, Aviation, | oversee bp’s jet
fuel business across North and South America, responsible for safe and
compliant operations, P&L delivery, growing with airline and general
aviation customers, strategy and infrastructure development, and leading
a large organization through a significant transformation.

Safety, both physical and psychological, is my top priority. | routinely
coach my teams to leverage humbleness and listening to build trust with
customers and successfully navigate challenging negotiations. | appreciate
that the role of senior executives is to be farmers—to plant the seeds of the
culture they want to create and then nurture the teams to take ownership
and build that culture.

I am humble, multilingual and, through empathy and respect, can build
rapport with colleagues and external stakeholders at all levels. | look beyond
current approaches to find innovative solutions and adapt effectively to
setbacks. In every business meeting, | inspire participants to imagine one
of the chairs is occupied by a major shareholder and then ask the question:
How is this meeting going to create value for the shareholders?

My deep awareness of complex, international energy markets will be a
great asset to the corporate boardroom. | will bring essential skills to
corporate board service: strategic analysis, contributing to short- and
long-term planning, governance expertise, fostering constructive debate,
identifying opportunities and risks, advising on M&A and financing, and
experience in business turnaround and organizational transformation.

I will not be a silent or laid-back corporate board member. With my
understanding of India and Brazil and my acute business acumen, | will
work to best serve the CEO, executive team and fellow board members as
we work together to recognize growing markets and opportunities.

Vice President, Aviation Americas

bp

BOARD SERVICE & AFFILIATIONS
Chicago Urban League
Atlas Methanol Joint Venture
Purdue University
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Founder & CEO

Sisu Investment Holdings

BOARD SERVICE & AFFILIATIONS
Venus Brands

Ronald McDonald House Charities of Chicagoland
and Northwest Indiana

Rush University Medical Center Board of Trustees
Chicago Hope Academy

Iam an operator, builder, and long-term investor. | founded Sisu Investment
Holdings with a simple but uncommon vision: to build a modern holding
company that acquires, scales, and supports exceptional businesses for the
long run. At Sisu, | operate with a multigenerational mindset while carrying
the urgency of an owner whose name is on every line.

Sisu’s story is best illustrated by one of our early acquisitions—Venus
Wafers, a 93-year-old food manufacturer with deep roots and strong
traditions. Taking the helm as CEOQ, | led a transformation: rebuilding the
leadership team, modernizing operations, and introducing automation
while expanding into new categories like plant-based snacks. We didn’t
erase the company’s past; we strengthened it. Today, Venus is a platform
for growth with national reach and long-term strategic value—proof that
heritage brands can thrive when given the right vision and discipline.

That experience reflects my broader approach to leadership: step into
complex, messy situations and bring clarity, order, and accountability. I've
learned to bridge worlds—the language of Wall Street and the language of
the factory floor, the perspective of investors and the reality of operators.
I’'m as comfortable mapping growth strategy with a CFO as | am coaching
a plant manager through a tough decision. That ability to move fluidly
between vision and execution is what defines me.

But leadership, to me, is bigger than business. | serve on civic and
nonprofit boards, and | see fatherhood as my most important role. Those
commitments keep me grounded, sharpen my sense of responsibility,
and remind me that leadership is ultimately about service—building
institutions and communities that will outlast us.

Across every chapter of my career, one constant has guided me: the belief
that value creation and values must go hand in hand. | lead with vision,
but I earn trust through action—setting a clear direction, aligning teams
around outcomes, and fostering a culture of ownership and belief.

On a corporate board, | will bring courage, clarity, and presence. | will ask
the hard questions with humanity, balance urgency with patience, and
focus relentlessly on the long game. My goal is to not only grow a company
butto build an enterprise that endures, inspires, and creates value the right
way—for people, stakeholders, and the future.
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I have many forms of introduction. | am a physician with over 30 years’
experience in clinical development, compassionate use, business
development, risk management, epidemiology, digital health, minority
inclusionin clinical trials,and pharmacovigilance at several pharmaceutical
companies. | served as head of the office with the World Health
Organization and UNICEF during the Bosnian war to address public health
issues. | participated in the development of the first therapies for curing
Hepatitis C. And | am an Affiliate Professor in molecular pharmacology
and neuroscience at Loyola University Chicago’s Stritch School of Medicine
and an Adjunct Associate Professor in the Department of Pharmacology at
Northwestern University.

| obtained my Doctor of Medicine and Surgery degree from the
National University in Bogota, Colombia, and subsequently completed
an Epidemiology fellowship with the Center for Disease Control and
Prevention’s prestigious Epidemic Intelligence Service. My passion is in
finding innovative medicines and solutions within core therapeutic areas,
including immunology, oncology, neuroscience, and eye care. These are the
frontiers of medicine that help address complex health issues and improve
patients’ lives.

For a 10-year interval, | served at Merck Research Laboratories, Novartis
Pharmaceuticals Corporation, Sanofi, the Centers for Disease Control and
Prevention, the World Health Organization, UNICEF/International Medical
Corps, and the Clinic of the Colombian Diabetes Association. Additionally,
I have successfully presented at several scientific meetings, including the
FDA's Advisory Committee Meetings and the CDC’s Advisory Committee on
Immunization Practices.

Currently, | collaborate with AbbVie’s physicians and scientists to align the
various Clinical Sciences in a collaborative matrix approach to business
development. | also lead key scientific collaborations with academia and
industry consortia with the goal of providing a coordinated Clinical Sciences
perspective for evaluating external assets during due diligence tasks. Due
diligence processes are dynamic; we continually assess assets from external
companies to bring forward the next generation of medicines to treat and
cure complex diseases. Our work protects patients and enhances healthcare.

With a passion for advancing healthcare and improving patient outcomes,
| bring extensive knowledge of drug development in all therapeutic areas
to a corporate board. My unique knowledge of medicine, public health, and
drug and vaccine development has fully prepared me to understand the
current state of business and the potential for growth.

Corporate boards will benefit from my ability to network and work in
tandem to connect the dots for maximal results. | will focus on clinical safety,
pipeline development, and business growth as | collaborate with other board
members to improve health outcomes on a global scale. With a corporate
board seat, | will work to understand and ultimately solve the most difficult
problems and diseases faced by patients and healthcare professionals.

Vice President Scientific
Collaborations & New Business
Advancements, Clinical Sciences R&D

AbbVie

BOARD SERVICE & AFFILIATIONS
Briya
Respiratory Health Association
AbbVie
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Assistant General Counsel - Global
Competition and Alliances

United Airlines, Inc.

BOARD SERVICE & AFFILIATIONS
National Museum of Mexican Art
Illinois Student Assistance Commission
MALDEF
National Immigrant Justice Center
Federal Bar Association — Chicago Chapter

At the beginning of my career, | spent eight years as a commercial litigator
at Drinker Biddle & Reath, now Faegre Drinker Biddle & Reath representing
clients from various industries in business disputes. This experience
developed skills | now use daily: managing expectations, drafting strategic
messaging, creating long- and short-term strategy plans, and quickly
understanding client businesses.

| joined United Airlines in 2016, initially managing litigation from billion-
dollar antitrust claims to personal injury cases. My responsibilities quickly
expanded to include legal support for operations in Latin America and
the Caribbean, and Antitrust and Alliances work worldwide. Additionally,
as Chief of Staff to United’s President, | have gained unique training in
corporate board management and organization.

| have earned significant milestones at United. | founded and served as
inaugural President of Somos, United’s first Latino/Hispanic Business
Resource Group, which celebrates Latino/Hispanic culture and offers
employee engagement opportunities. While managing litigation, | took
a novel approach to existing antitrust litigation that provided strategic
advantage during the COVID-19 pandemic, directing an opt-out claim
and settlement strategy that delivered unprecedented payment to the
company. | have also been integral in expanding United’s network in Latin
America, opening new markets and routes across Mexico, Central America,
and South America.

[ routinely tell my team, “If |am working for you in a couple years, | will have
done my job.” | subscribe to a servant leader philosophy, fostering team
growth, development, and empowerment, which makes organizations
stronger by investing in people. This creates an environment of support
and psychological safety where teams feel secure in suggesting new ideas
that drive business innovation and growth.

| grew up with a dual-cultural identity, learning Spanish and English while
visiting my Abuelitos in Moroleén, Mexico, and spending summers with my
American grandparents. Shifting between cultures and languages became
instinctual for me. | developed a sensitivity to diverse perspectives, norms
and communication styles.

This dual-culture background proves invaluable to me professionally and
makes me ideal for corporate board service. It enhanced complex analysis
and critical thinking, making me particularly adept at issue-spotting and
approaching problems from different angles for more robust solutions.
My background trained me to adapt communication and behavioral
styles for maximum effectiveness, critical for navigating disputes, crisis
management, and contentious negotiations. Most importantly, it provided
excellent emotional intelligence, vital for corporate board leadership.

My decades spanning borders, languages, and socioeconomic spectrums
created a unique skillset that, combined with my professional
experience, makes me a prime corporate board candidate. As corporate
board leaders, we guide and advise and my diverse background provides
the perspective and skills essential for effective governance in today’s
complex business environment.
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| began in financial analysis in both boutique and large cap company
settings, honing my technical foundation and familiarity with financial
markets. As a front-line Portfolio Account Manager in the Life Finance
business, | prepared credit memorandums and coordinated transaction
execution teams, contemplating both risk and operational responsibility.
As a Regional Relationship Manager, | successfully developed a territory
covering 14 states that was previously underserved, establishing key
strategic partnerships and ultimately progressing to national business
development oversight. Even more, I've had the opportunity to manage
teams and processes through several challenging market cycles, including
leadership through disaster recovery protocols during Hurricane Sandy
when our main operational hub was directly impacted.

As Executive Vice President at Wintrust Life Finance, | spearhead national
business development efforts that have generated over $1 billion of
transactionvolumesince 2022, driving double-digit CAGR in portfolio assets
and significantly increasing market penetration. Beyond financial metrics,
I've shaped company culture by mentoring high-performing teams, serving
on executive committees, and championing cross-functional collaboration.

What ultimately distinguishes me is my deep appreciation for the human
dimension of business. | combine data-driven decision making with the
ability to step back and understand the motivations of clients, colleagues,
and competitors. This dual lens allows me to navigate complexity with
clarity and empathy, qualities essential to board leadership today. | hold
myself accountable to show up as the best version of myself, investing the
time and discipline required to lead with integrity and purpose.

In a corporate board seat, | will help elevate a company by challenging
assumptions, supporting innovation, and helping to ensure alignment
between strategy and execution. | bring a balanced combination of
financial discipline, strategic foresight, and stakeholder empathy. With
nearly two decades in financial services, | offer deep expertise in portfolio
management, risk-adjusted returns, and navigating complex transactions
and corporate lifecycle developments, including M&A integration and
market expansion. My executive committee experience reflects fiduciary-
level responsibility and fluency in highly regulated environments. I've built
trust across clients, partners, and internal teams by leading with data-
driven insight, and a collaborative mindset.

Ultimately, as a corporate board member, | will be a thoughtful, effective
voice focused on governance, culture, and sustainable value creation.

Executive Vice President

Wintrust Life Finance
(division of LFBT, a Wintrust Bank)

BOARD SERVICE & AFFILIATIONS

. City Year Chicago

. St. Ignatius Tolton Society
Big Shoulders Fund
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Executive Vice President, Chief
Information Officer-Wealth & Asset
Management Technology

Northern Trust Corporation

BOARD SERVICE & AFFILIATIONS
. Archway Software

Throughout my career, I've consistently elevated organizations by helping
them navigate complexity, unlock innovation, and accelerate outcomes. |
started in engineering and infrastructure, gaining expertise in complex IT
systems at Citigroup, Merrill Lynch, and Julius Baer. Early on, | led several
high-impact M&A integrations and cost-optimization efforts, which gave
me a strong foundation in risk management, governance, and scalable
operations.

At Northern Trust, | advanced from Global Head of Infrastructure to Chief
Technology Officer and now serve as Chief Information Officer for the Wealth
and Asset Management businesses. Each step has expanded my leadership
span—from managing global technology operations to now owning end-to-
end digital strategy, client experience, and multi-regional product delivery.
As part of the business executive leadership team, | work closely with the
COO, CFO, CRO, and regulatory bodies to align technology investments with
business strategy and enterprise risk posture. | also lead a workforce of more
than 1,000 with a combined budget responsibility of over $200 million.

What sets me apart is my rare combination of deep enterprise leadership
and hands-on innovation experience. Companies looking to reach
their next level—whether through digital reinvention, cultural change,
operational scale, or navigating disruption—benefit from leaders who can
connect vision with execution. | bring that balance: a strategic thinker who
operates with agility, a technologist with business acumen, and a leader
who brings people along the journey.

Equally important, | lead with purpose. As a first-generation immigrant who
has built global, diverse teams and championed inclusion across the C-suite,
| bring empathy, cultural fluency, and a global mindset—qualities that are
increasingly vital in board governance and stakeholder engagement.

This lens allows me to bring both scale and agility to the corporate
boardroom. | understand how large, regulated enterprises operate, and |
also know how to assess emerging technologies, disrupt business models,
and act with entrepreneurial urgency. These assets make me uniquely
positioned to help companies future-proof their strategy, modernize their
operating models, and stay competitive in a rapidly evolving landscape.

| see corporate board service not just as oversight, but as stewardship, a
chance to guide organizations toward long-term growth, resilience, and
relevance. My unique journey has prepared me to contribute meaningfully
across strategy, innovation, risk, culture, and talent. My aptitude will make
me an effective corporate board member.
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Founding and growing Milhouse Engineering and Construction has been
the defining accomplishment of my professional life. What began as a one-
person firm is now a global, multidisciplinary organization with over 500
employees and operations across the United States, Bermuda, and Africa.
We’ve delivered major programs that have reshaped city infrastructure,
transportation systems, and utilities while maintaining full ownership,
allowing me to prioritize long-term investments in service lines, technology
and talent.

My career began in the field inspecting roads, bridges, and aggregates,
then designing infrastructure. A year out of school, | was handed a major
bridge project in Chicago on Archer Avenue at I-55. Without the experience
but with a strong work ethic, | led a team of seasoned professionals and
delivered. That project changed my trajectory. | took on more responsibility,
eventually managing all bridge rehabs in lllinois south of 1-80.

I've always believed culture is a strategic asset. At Milhouse, we’ve built
a culture of ownership and inclusion where people are encouraged to
lead, speak up, and solve problems. | don’t believe in micromanagement;
| focus on empowerment, accountability, and clarity of purpose, giving
people space to lead and grow through experience. This culture has
helped us attract exceptional talent and remain agile as we’ve expanded
into construction, vegetation management, and international energy
infrastructure.

I'm dyslexic, and while once a challenge, I've come to see it as one of
my greatest strengths. Dyslexia taught me to adapt, work harder, and
find creative ways to learn. It shaped how | process information, solve
problems, and visualize opportunities, gifting me with strong visual and
spatial memory. This form of thinking helps me see business dynamics in
three dimensions—I spot patterns, anticipate roadblocks, and visualize
strategies in ways many linear thinkers do not. This difference has served
me well in business and will be an asset in corporate board service.

My difference has also taught me resilience and humility; | know what
it’s like to work twice as hard just to keep up, which gives me perspective
and empathy—both critical in boardrooms. Boards need people who
think differently and lead with vision and discipline. | understand the
balance between innovation and risk and know how to navigate complex
stakeholder ecosystems.

My corporate board service will focus on collaboration, negotiation, and
alignment. | am prepared to bring value to the boardroom.

Chairman & CEO

Milhouse Engineering
and Construction

BOARD SERVICE & AFFILIATIONS
Illinois Quantum Microelectronic Park
University of Illinois Board of Trustees
University of Illinois Board of Visitors
University of Illinois Research Park, LLC
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President, BMO Family Office and
Head of Investments, Wealth
Management

BMO

BOARD SERVICE & AFFILIATIONS
Ravinia
CFA Society Chicago
Association for Latino Professional for America
US Wealth
Lake Forest Symphony
Lake Forest Club

The intersection of left-brain and right-brain thinking shaped my education
and career. | earned degrees in Economics and Music —Flute Performance
— an uncommon combination reflecting my ability to integrate analytical
rigor with creativity. Music taught me to listen closely, collaborate
instinctively, and pursue excellence—skills that translate directly into
leadership and decision-making.

I've built a leadership track record across asset and wealth management,
with successful pivots into new asset classes and business models. I've held
seniorrolesat NorthernTrust, Calamos Investments, Mesirow Financial,and
BMO, consistently delivering impact through strategic vision, investment
acumen, and leading high-performing global teams.

| began in fixed income asset management, focusing on corporate and
high-yield bonds. At Calamos, | built a global fixed income business from
scratch, designing operational infrastructure, establishing compliance
frameworks, and partnering with distribution teams for growth. At
Mesirow Financial, | pivoted into alternatives as Chief Investment Officer of
Currency Management. | led global expansion from $20 billion to over $80
billion in AUM, launching operations in London, Switzerland, and Australia. At
BMO, | led investment strategy across the U.S. platform and global wealth
platform.| played a central role in the Bank of the West integration, unifying
talent, product, and oversight while delivering regulatory outcomes and
unlocking synergies.

Today, as President of BMO Family Office, | oversee investment, planning,
and family office services for ultra-high-net-worth clients. | serve as an
operator at scale and I'm a steward of risk and reputation, implementing
extensive experience in regulatory engagement, fiduciary oversight, and
investment governance.

My leadership is anchored on three pillars: 1) Strategic Alignment: Ensuring
initiatives tie to long-term value creation; 2) Talent and Culture: Building
global teams focused on trust, potential, and high performance; and 3)
Execution with Agility: Pivoting across disciplines as markets evolve.

| bring global investment expertise, operational leadership, and strategic
vision to the corporate boardroom. As a board member, | will contribute
as a strategic thinker with deep understanding of capital markets, risk
management, and economic cycles. | will balance strong governance
with collaboration, challenge assumptions constructively, and align
management vision with long-term value creation.

What makes me well-suited for board service is engaging both sides
of the brain—asking sharp financial questions while understanding
culture and talent; challenging strategy while recognizing alignment
and execution importance. It’s that balance—analytical and creative,
strategic and empathetic—I will employ to help the corporate board
guide the company towards sustainable success.
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As a bilingual, bi-cultural leader fluent in Spanish, | possess a global lens
and cultural fluency that enhances my ability to lead diverse teams and
build trust across diverse demographic segments. | lead with clarity of
purpose, combining strategic vision with a relentless focus on execution.
| set bold goals, equip teams with the tools and data to succeed, and hold
leaders accountable.

Beginning in development and community relations at Erie Family Health,
| steadily advanced through leadership roles to ultimately serve as Chief
Operating Officer, overseeing all clinical and business operations while
expanding access across northern lllinois. | then entered the executive
ranks of large, complex health systems—first at Cook County Health and
now at Sinai Health System —where | led operations for multi billion-dollar
organizations serving hundreds of thousands of patients.

Today, at Sinai Health, a $900 million health system, my team and | have
grown acute care hospital volumes by 23%, high-demand services like
behavioral health and surgery by 10%, and improved labor efficiency
by 15%. Additionally, I've worked to implement new software tools that
increase engagement with patients and drove a 46% increase in customer
satisfaction score

Beyond my professional achievements, | am deeply committed to creativity,
wellness, and human connection—values that inform my leadership style.
I am a lover of theatre, music, dance, books, mindfulness, and travel. These
interests fuel my empathy, strategic curiosity, and innovative thinking ...
qualities that are especially valuable in today’s boardrooms.

I am that rare blend of executive operational leadership, strategic insight,
and mission-driven strategy that will be powerful and effective asset to
any corporate board. | will bring not only a deep understanding of strategy
and operations but also the mindset of a change leader who can help
companies navigate transformation while staying grounded in values.
I will help the organization look forward with confidence, operate with
discipline, and lead with integrity.

Fuse my operational and strategic expertise with my ability to lead with
authenticity, my cross-sector experience, and a human-centered approach:
| am prepared for corporate board service. Boards will benefit from my
fresh perspective, keen sense of mission, and history of excellence. | will be
that truly distinctive voice at the table.

Executive Vice President & System
Chief Operating Officer

Sinai Health System

BOARD SERVICE & AFFILIATIONS
Ravinia Music Festival
City Colleges of Chicago Foundation
Bon Secours Mercy Health
Teatro Luna
New Trier Fine Arts Association
Westside United
Women Employed
Deborah’s Place
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Partner

Benesch

BOARD SERVICE & AFFILIATIONS
Metropolitan Pier and Exposition Authority
Hispanic Lawyers Association of Illinois
Chicago Bar Association
La Casa Norte
National Kidney Foundation of Illinois
We CAN Achieve Foundation
Teatro Vista
Emeritus of Latino Leadership Council
Public Interest Law Initiative

I've successfully navigated vastly different worlds: corporate law, public
service, nonprofit governance, and culturally rooted community leadership.
This range has shaped my ability to see around corners, build trust across
silos, and translate vision into action.

| began my legal career focusing on regulatory issues in the City of Chicago
and transitioned those skills to working for the State of lllinois and former
lllinois Governor Pat Quinn. Upon entering private practice, my legal
knowledge grew. My focus on healthcare regulatory compliance and
administrative law helped me develop expertise in the lllinois Certificate of
Need (CON) process. My responsibilities evolved from preparing filings and
managing regulatory deadlines to serving as lead counsel for multi-hospital
acquisitions, coordinating legal strategy, advising executive teams, and
managing agency relationships.

Over time, | became a trusted advisor not only on legal risks, but also on
business strategy, operational integration, and change management. I've
helped clients assess market entry, redesign service lines, and preserve
patient access in distressed facilities. | now work regularly alongside C-suite
leaders, boards of directors, and private equity investors to provide guidance
on transactions, governance, and long-term planning.

| bring a distinctive blend of legal expertise, strategic insight, and values-
driven leadership to a corporate board. With a nationally recognized
track record in healthcare regulatory law, | understand the fiduciary
responsibilities and governance standards required of today’s corporate
boards and will bring a pragmatic, collaborative mindset to the boardroom.
I am equally comfortable offering strategic counsel, asking tough questions,
or helping shape vision and policy with integrity and empathy. My ability to
bridge business, legal, and community perspectives allows me to contribute
meaningfully across a range of board priorities, from compliance and growth
strategy to ESG, culture, and stakeholder trust.

I will be a committed, insightful, and values-aligned voice with a corporate
board seeking to lead with purpose, anticipate risk, and navigate change
with confidence. My goal in service is to help the organization rise to its next
challenge by offering insight and helping cultivate the leadership culture
needed to sustain success.

Essentially, | know how to ask the right questions, challenge respectfully, and
keep the long-term health of the business and its people at the center of
every decision. | am prepared for corporate board service.
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Early in my career, | dreamed of being in a position where | could make a real
difference and open doors for others who shared my passion for improving
healthcare for all. That aspiration has guided my leadership philosophy for
the last 25 years, inspiring me to be intentional about building connections
and mentoring the next generation of healthcare professionals.

As President of Advocate Health Care, | oversee 11 hospitals, more than
200 sites of care, 41,000 teammates and a multi billion-dollar budget. | am
responsible for the growth and strategic direction of the Illinois Division for
Advocate Health, the third-largest nonprofit, integrated health system in the
nation. Under my leadership, we're making substantial investments to grow
our ambulatory footprint, virtual services and home care strategies.

One of the most meaningful accomplishments of my career has been
spearheading a $1 billion investment to improve health and wellness on the
South Side of Chicago, where residents have a 30-year life expectancy gap
compared to their North Side counterparts. Driven by extensive community
input, this unprecedented investment aims to bring a new, ambulatory-
forward model of care to our Illinois Division, expanding access to primary
and specialty care and delivering chronic disease management, preventative
programs, and support directly in neighborhoods. We're expanding our
existing Imani Village outpatient clinic, and we’ve received state approval to
build a new state-of-the-art community hospital. As we bring this vision to
life, we plan to hire more than 1,000 teammates over the next three years.

What sets me apart is not just my deep expertise in health administration,
but my ability to translate my skillset across industries and domains. As a
dynamic business strategist, | operate through a multidimensional lens,
rooted in healthcare but expansive in reach, allowing me to contribute
meaningfully to governance, innovation and long-term value creation. My
mind operates like a radar, constantly scanning for nuance and meaning. |
can read between the lines, detect inconsistencies and anticipate outcomes
before they surface. My intuition, coupled with my people-centered
approach, enables me to navigate complexity with clarity and compassion.

What | bring to a corporate board position is experience, a collaborative
mindset, a deep understanding of market and industry dynamics, and
a commitment to helping organizations move forward with clarity and
purpose. As a solutions-driven leader and business strategist, | am skilled
at turning crises into opportunities, providing strategic, operational and
financial leadership in challenging situations and complex environments.
I'm comfortable navigating change and ambiguity, and I'm able to pivot
quickly while staying grounded in long-term goals.

| often reflect on the African proverb, “If you want to go fast, go alone. If you
want to go far, go together.” As a leader, my strengths lie in connecting vision,
strategy and execution as we navigate an ever-changing industry. When we
lead with purpose and lift each other up, we can do more than achieve our
goals; we can expand what is possible and redefine the future of healthcare.

President
Advocate Health Care

BOARD SERVICE & AFFILIATIONS
American Cancer Society
Ravinia
World Business Chicago
GOA Area Chamber of Commerce
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Owner & Principal Architect
METIS Design LLC

BOARD SERVICE & AFFILIATIONS
. Chicago Access Network TV (CAN-TV)
. U.S.-Japan Council

As Co-founder and Principal Architect of METIS Design, | blend innovation
with cultural sensitivity, shaping sustainable growth for clients and their
organizations. As a Japanese American woman architect and business
owner in Chicago, | operate at the intersection of culture, design, and
business leadership. | built my career forming and leading teams, achieving
project budgets and schedules, balancing competing interests, and
navigating complex dynamics in high-stakes environments.

METIS Design enhances healthcare and educational spaces to promote
public wellness. We create workplaces serving students, faculty, medical
staff, patients, and administrators. The firm designs healthcare facilities
that function as practice and teaching laboratories, allowing students
to receive training under supervision. With projects at University of
Chicago Medicine, Northwestern University Medicine, and Ul Health,
we incorporate design solutions into hospital and classroom settings to
improve community well-being.

A notable accomplishment for the firm was completing the Japanese
American Service Committee’s (JASC) new facility in December 2024.
Established in 1946 to assist Japanese Americans resettling after World
War 11, JASC expanded its services to include adult day care, social services,
cultural programs, and maintaining a public archive documenting
Japanese American history. My team developed design concepts and
budget frameworks for the adaptive reuse of a former bank into JASC’s
33,000-square-foot facility. We transformed the building to support the
organization’s services while maintaining its cultural heritage. The new
facility has become a central venue for events hosted by community
organizations and change-makers.

My nonprofit leadership broadens my scope, particularly as board chair
of CAN-TV, where | guided the organization through a funding crisis by
leading strategic overhaul, hiring a new executive director, and rebuilding
the Board of Directors. As Midwest Regional Chair of the U.S.-Japan Council,
| focused on cultural and diplomatic strategy, expanded membership, and
strengthened relationships with government partners.

My leadership foundationis rooted in vision, collaboration, and adaptability.
| focus on aligning people around shared goals and creating environments
where teams excel. | initiate new projects by applying project management
expertise to help organizations grow. | remain focused on strategy, building
trust, and leading thoughtful change.

Whether leading a METIS project, serving on a nonprofit board, or
building partnerships, | approach each opportunity with determination. |
grasp the environment, people, and culture, then identify common goals
and build consensus to achieve meaningful outcomes. This approach
allows me to navigate challenges with clarity and bring out the best in
teams and stakeholders. This approach will help me excel in corporate
board service.

| bring corporate boards operational insight, stakeholder engagement
skills, and governance expertise. My experience and aptitude will benefit
any organization seeking effective governance, consensus building, and
strategic growth support.
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| began my healthcare career in direct patient care as a Licensed Practical
Nurse and evolved into executive leadership. I've held roles ranging from
Director of Nursing to Chief Executive Officer and now serve as a senior
executive overseeing community engagement across six states that
includes over 70 hospitals, over 1,200 outpatient facilities, and Wake Forest
School of Medicine.

Each role has deepened my expertise in regulatory compliance, financial
stewardship, and cultural transformation. At NavCare, | grew a new chronic
care division from zero to over 200,000 lives under contract in under three
years. At NextLevel Health Partners, | helped scale membership from 1 to
over 19,000 in less than a year while building a 24-hour crisis center and
integrated care model.

| served as Hepatitis B Project Coordinator for the Chicago Centers for
Health Systems Development and Chicago Department of Public Health
where, through a CDC-funded initiative, | vaccinated 210 adolescents
and educated 2,643 youth in the Cook County Juvenile Detention Center.
Additionally, I led the Stay Beautiful Stay Alive Cancer Awareness Program,
educating 2,494 African American women on cancer prevention in beauty
salons across Chicagoland.

As Senior Healthcare Consultant at Strategic Healthcare Transformations, |
led the turnaround of a rural hospital-based home healthcare organization
in South Carolina. As Chief Nursing Officer at Advocate Trinity Hospital,
| spearheaded reintegrating Licensed Practical Nurses into acute care,
an innovative workforce model that improved nurse-patient ratios and
reduced agency RN usage by 29% during the COVID-19 pandemic.

Now, as Vice President of Community Engagement at Advocate Health, |
lead development and execution of a $1 billion community engagement
strategy on Chicago’s South Side, aimed at closing a 30-year life expectancy
gap. This initiative elevates community trust and positions Advocate Health
as a national leader in health equity.

| bring clinical expertise, operational acumen, and strategic foresight to the
corporate boardroom. My ability to lead through complexity makes me an
asset to any corporate board. | understand how to align mission with margin
and translate community needs into business opportunities. My experience
leading enterprise-wide initiatives exemplifies my capacity to influence at
scale and drive shareholder value while advancing social impact.

Yet, what truly sets me apart is my ability to bridge the boardroom and the
community. I've moderated conversations with U.S. Department of Health
and Human Services leaders and led grassroots vaccination campaigns
in underserved neighborhoods. To the corporate boardroom, | bring lived
understanding of social determinants of health and proven ability to translate
that into corporate strategy.

My voice is grounded in experience, elevated by education, and sharpened
by decades of leadership across sectors. | will be a great fit for a corporate
board because | am expertise, authenticity, and agility, with a relentless
commitment to impact.

Vice President Community
Engagement, Enterprise

Advocate Health

BOARD SERVICE & AFFILIATIONS
March of Dimes
Children’s Advocates for Change
Vitalant’s Health Executive Advisory Life (HEAL)
Illinois Conservatory of the Arts

National Association of Health Services Executives,
Chicago Chapter

South Side Healthy Community Organization
Chicago United
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Chicago Office Managing Partner

Ropes & Gray

BOARD SERVICE & AFFILIATIONS
University of Notre Dame
Central S&L
Law360
Fund Directions
Mutual Fund Directors Forum
BoardlQ
Chicago Shakespeare Theatre

Beginning with mylegal education at the University of Notre Dame, | quickly
distinguished myself as a thought leader in investment management
law. During a ten-year tenure at Ropes & Gray, | progressed from Partner
to Managing Partner of the Chicago office, leading approximately 200
professionals and directing the office’s strategic planning.

In this role and as a leader in Ropes & Gray’s Asset Management Practice,
I have guided clients through some of the most transformative projects in
the industry. My expertise in structuring complex products and navigating
regulatory challenges has enabled clients to bring groundbreaking
offerings to market, driving financial growth and shareholder value.

| played a pivotal role in advising the Board of Trustees of the first defined-
outcome ETFs for Innovator ETF Trust, which grew to over $12 billion in
assets in its first four years. This innovation has since been adopted by
leading asset managers globally, fundamentally reshaping the market for
investment products and expanding access for investors. | also counseled
the launch of the world’s first 100% downside-protected Bitcoin ETF for
Calamos, setting a new standard for risk-managed digital asset investing.

My leadership encompasses culture and change management, as
evidenced by my efforts to promote inclusivity and professional growth at
Ropes & Gray and within the wider industry. | am committed to fostering
equitable opportunities for all attorneys and staff. For the community, |
initiated a boot camp program to introduce Chicago Public School students
from diverse backgrounds to the legal profession while at the firm, |
implemented mandatory office-wide inclusion training, to reinforce our
collective purpose.

I am a collaborative and principled leader, always focused on advancing the
organization’s mission and enhancing long-term value for shareholders
and stakeholders alike. Yet, what truly distinguishes me is the breadth
and distinction of my board experience, which combines board counseling
and board service across multiple industries. | have counseled nearly 50
companies, including some that are publicly traded, through strategic
transformations and industry-changing innovation.

This dual perspective—both as an advisor and as a sitting nonprofit board
member—enables me to bridge gaps, foster effective governance, and add
immediate value to any corporate board. | bring a holistic understanding of
governance, risk management, and stakeholder engagement to a variety
of organizational contexts.

Matching my ability to navigate complex issues, drive innovation,
and champion inclusivity with my collaborative spirit and legal and
financial expertise, | am fully prepared to meaningfully contribute to
the corporate boardroom and guide an organization through essential
strategic measures.
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In my 25-year career, | have advanced through pivotal roles and shaped
outcomes, company culture, and innovation. Having started my career in
South America and later transitioning to the U.S. market, | have a deep
understanding of different cultures and how companies succeed across
the Americas.

My commitment to leadership development and cross-functional
collaboration has fostered corporate environments that emphasize
integration and collective performance. Across multiple roles, | have
consistently increased employee engagement by double digits while
driving comparable improvements in productivity.

At Health Care Service Corporation, | led both business operations and
technology positions including Director of National Accounts Operations;
Divisional Vice President of QA and Application Maintenance; and Head
of Finance, HR and Corporate Application Development. Later, | launched
HCSC’s Integration Management Office to more effectively manage a
range of Merger and Acquisition activities, including the acquisition of
Cigna Healthcare Medicare and CareAllies. The acquired businesses, now
branded HealthSpring, grew the company’s membership while expanding
its healthcare provider network. Throughout, | continued to oversee several
critical functions of the organization, including business continuity, crisis
management, and operations strategy.

Today, | oversee HCSC’s Customer Service organization which is focused on
delivering excellent stakeholder experience across all lines of business. In
this role, 1 am responsible for membership enrollment, claims and payment
processing, member engagement, provider services and dental operations.

Throughout my career, personal connection has been a critical element
for me and the success of my team is essentially important. | take the
time to get to know my team members, put time into recognizing talent
in meaningful ways, and | am constantly mindful of opportunities to help
elevate high performers.

As a corporate board member, | serve both as an independent voice—
ensuring objectivity and accountability—and as a strategic partner,
guiding long-term vision and fostering sustainable growth. | bring a
distinctive combination of skills and experiences that align closely with
a corporation’s strategic priorities. With my track record of strengthening
culture by modeling integrity and accountability, | am — and will remain —
deeply committed to an organization’s core values. My goal is to serve as
both an independent voice and a strategic partner.

An organization’s corporate board will benefit from the blend of deep
analytical skills from my extensive technical, operational and leadership
experience in healthcare. My operational acumen, strategic vision, and
passion for both team and leadership development will make me a uniquely
strong addition to any corporate board.

Senior Vice President, Chief
Customer Service Officer

Health Care Service Corporation

BOARD SERVICE & AFFILIATIONS
Solera Health
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Partner

Mercer
A Marsh & McLennan Company

BOARD SERVICE & AFFILIATIONS

. Metra

. Cook County Health Foundation

. Kenneth Cole Pay It Forward Legacy Scholarship
. YMCA of Metropolitan Chicago

My background spans public sector expertise, enterprise sales leadership,
corporate strategy, and policy knowledge—skills well-suited for modern
corporate boards. | have led initiatives with tangible fiscal impact, built
stakeholder trust, and promoted inclusive, high-performing cultures. | am
prepared to share my knowledge and skillsets to the benefit of a corporate
board.

| am a Partner at Mercer Health & Benefits, guiding public sector strategy
nationwide and acting as an executive sponsor for a Business Resource
Group. | lead the Government, Education, and Non-Profit vertical
nationwide, driving market strategy, expanding our public sector footprint,
and mentoring future leaders. My work has contributed to Mercer’s growth
in a competitive space while embedding inclusive leadership into its culture.

My professional journey reflects a balance of strategic vision, operational
discipline, and people-centered leadership. Early in my career, | held senior
positions with technology and data firms, where | built global sales teams,
launched new platforms, and led inclusion practices. Prior to Mercer, | held
the role of Vice President at Cigna Healthcare, where | led market expansion
and managed complex regulatory and compliance strategies. | oversaw
membership growth across major markets including Chicago, Indianapolis,
Kansas City, and St. Louis. | also developed and executed strategies for new
business and retention, engaged directly with union leaders and elected
officials, and managed complex pre-RFP processes.

Even earlier in my journey, | helped shape CVM Solutions’ voice on small
business inclusion and developed a practice that aligned equity with
enterprise goals. | was the top revenue generator in 2013 at the company,
closing over $1.34 million in annual contract revenue—more than 27% of
the company’s total—and renewing over 129% of existing business. | also
launched and led the firm’s Supplier Diversity Practice, shaping its external
voice on inclusion and positioning CVM as a leader in supplier diversity
data and enterprise software.

Along this journey, I've led by aligning strategy with execution and fostering
innovation. My overall goal is to create inclusive environments where
people feel valued and motivated. For me, leadership centers on clarity,
collaboration, and purpose.

However, what distinguishes me most is the intersection of public sector
strategy, enterprise growth, and inclusive business enablement; these
traits define my career. | have led national verticals, built global sales
teams, and served as the external voice for supplier diversity ... all while
working with a collaborative effort, but never losing the common touch.

| bring a concerted, forward-thinking perspective to the corporate
boardroom, a perspective grounded in values and focused on long-term
impact. With proven experience and a steadfast commitment to inclusion
and innovation — all while leading with empathy — | am prepared to
be that strategic, steady, principled, and forward-looking voice that is
necessary in the corporate boardroom.
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A great leader should be willing to do any job and model the standard
they expect from others. This philosophy motivates my leadership of a
diverse portfolio of establishments under the umbrella of our Chicago-
based restaurant group, Third Coast Hospitality: Moe’s Cantina, Old Crow
Smokehouse, Treehouse Chicago, Tunnel, and La Luna.

My career began with a strong foundation in the law where | specialized
in corporate governance, contracts, regulation and compliance, and risk
mitigation. My role evolved from a legal advisor to a more comprehensive
leadership position. This shift helped me understand the full lifecycle of a
business decision, from compliance and cost structure to guest experience
and brand equity.

As | launched several businesses of my own, my experience progressed into
a stronger engagement with governance and capital strategy. | developed a
more nuanced understanding of how to structure deals and build trust with
investors. I've worked directly on capital raises, shareholder reporting, and
board-level strategy, all to successfully ensure transparency, responsible
use of funds, and alignment between mission and ROI.

With Third Coast Hospitality, I've worked to transform a legacy business into
a high-performing enterprise. We've expanded operation by re-evaluating
long-standing procedures and introducing systems for inventory and
staff management, data-driven marketing, and improved technical and
operational efficiency. These initiatives helped the business scale while
staying true to its culture and roots.

I'm a leader who listens first; my style is collaborative and grounded in
mutual respect. | believe every voice at the table has value, and the best
ideas often come from those closest to the work. | strive to foster a culture
where people feel heard, valued, and empowered to contribute.

These strengths and experiences will guide me to make both sound and
forward-thinking decisions in corporate board service. I've worn multiple
hats—legal counsel, operator, strategist, fundraiser—and can speak
fluently across functions, making me an effective translator between the
boardroom and the front line. My legal background allows me to ask the
right questions about risk, compliance, and governance. My operational
experience brings practical insight into what it takes to implement those
decisions on a scale. My experience raising capital and working directly
with investors means | take fiduciary responsibility very seriously and
know how to build lasting trust with stakeholders. And culturally, | bring
a voice that understands both legacy and change. | know what it means
to honor where a company comes from while helping it evolve responsibly
and creatively.

Over the course of my career, I've led a diverse portfolio of initiatives at
the intersection of business success and deep cultural impact. The lens |
bring to a corporate board, as a first-generation Mexican American woman,
will help the organization successfully understand how to serve diverse
stakeholders, build loyal teams, and grow in ways that are both profitable
and purpose driven.

Chief Executive Officer
Third Coast Hospitality

BOARD SERVICE & AFFILIATIONS
Solx Holdings LLC
Illinois Hispanic Chamber of Commerce
Latinos Progresando
lllinois Restaurant Association
Hispanic Lawyers Association of Illinois

2025 BLC Honorees

47



Chief Executive Officer

Globetrotters
Engineering Corporation

BOARD SERVICE & AFFILIATIONS
Chinese Mutual Aid Association
The Newberry Library
Chicago Bar Association
South Asian Bar Association
Cradles to Crayons
The Economic Club of Chicago
The Metropolitan Club
Judson University

As Chief Executive Officer of a full-service architect and engineering
company that works on public sector infrastructure and building projects,
my success is closely tied to Globetrotters Engineering’s growth and
culture. For me, growth is defined through innovation, talent, and client
impact ... all drivers of revenue.

| have a legal background and involvement with organizations like The
Economic Club, Metropolitan Club, and City Club. With my credentials as
a licensed attorney, | have appeared in over 400 matters in state court, led
a jury trial in state court, and argued three times before the U.S. Court of
Appeals for the Seventh Circuit.

| joined Globetrotters in 2011 as General Counsel and became Chief
Operating Officer in 2014. | was named CEO of Globetrotters at the onset
of the COVID-19 pandemic, transitioning from law to civil engineering
leadership during a time of crisis. Thrust into critical decision-making, |
helped steer the company through uncertainty while maintaining client
work and driving continued growth post-pandemic.

By fostering an open, supportive culture and staying accessible to
employees, | have built a workplace that encourages both accountability
and communication. Under my leadership, Globetrotters has embraced
an open-door culture while prioritizing innovation that enhances client
outcomes. These efforts have resulted in increased revenue in one year, the
addition of 15 new team members in 12 months, upgraded infrastructure
for modern data collection, and a strengthened Research and Development
department that continues to expand Globetrotters’ service offerings.

Few make the leap from lawyer to CEO of a civil engineering firm, but
my unique path, shaped by early exposure to the industry and my role as
General Counsel of Globetrotters, prepared me to lead. Stepping outside
my comfort zone, I've relied on expert teams, embraced continuous growth,
and proven that hard work can drive success in any setting.

“Bet big, but don’t bet the company” has guided my leadership at
Globetrotters. This is the approach | bring to corporate board service. My
approach balances calculated risk with resilience, encouraging innovation
through strategic boldness. My approach matches legal expertise with
commitment to public service.

When you combine these foundations with my commitment to a growth-
oriented culture, | am prepared to take a corporate board seat and ready to
propel an organization to new heights.
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| began my legal career as an Attorney with the National Labor Relations
Board, where | gained substantial trial experience and developed a sturdy
foundation in labor law and litigation. My time in government equipped me
with the practical skills and insight necessary for a successful transition into
private practice.

linitially joined a large national law firm specializingin laborand employment
law, representing business clients across various industries. After gaining
valuable experience in big law, | co-founded Tristan & Cervantes, a boutique
firm that has grown to include seven attorneys and a dedicated team of
professional staff. Today, our firm is recognized throughout the Midwest for
its commitment to excellence and its impact on the legal community.

Our firm takes pride in offering strategic counsel that not only meets legal
needs but also considers the broader impact of business decisions on key
stakeholders. We are especially proud that Tristan & Cervantes has served
as a launchpad for many prominent minority attorneys and several of our
young professionals have risen through the ranks to become partners, an
achievement we deeply value.

With the firm, | oversee the work of our attorneys to ensure consistent
delivery of high-quality legal services. | also maintain an active practice,
leveraging my deep understanding of Chicago’s political and governmental
landscape to help clients navigate complex matters involving publicagencies,
community engagement, and local stakeholders.

| believe my multicultural and multi-disciplinary approach makes me
unique. Sure, my ability to understand complex issues and offer solutions
likely matches that of many of my peers. But my deep understanding and
relationships with government as well as my deep cultural connections with
the Latino community truly provides an enhancement.

| can quickly identify core issues and thoughtfully evaluate potential
solutions, which make me an invaluable asset to a corporate board. While
my legal and professional expertise allows me to offer guidance aligned
with what many organizations expect, | bring an added dimension of value.
| take a deeper approach by not only addressing the immediate issue but
also examining the underlying conditions that caused it. My goal is to offer
solutions that not only resolve the problem, but also promote reflection,
improvement in conduct, and lasting change.

My perspective is informed not only by legal acumen, but also by a
deep understanding of governmental and political processes, as well as
meaningful, long-standing connections within the local community. This
combination enables me to assess challenges through a broader lens, one
that considers both institutional goals and the real-world impact on key
stakeholders and community networks. This is the insight and action | will
deliver in corporate board service.

Founder
Tristan & Cervantes LLC

BOARD SERVICE & AFFILIATIONS
Latino Food Industry Association
Illinois Chamber of Commerce
Christopher House
National Labor Relations Board
Chicago Board of Education
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Global Chief Legal Officer and
Corporate Secretary

JLL, Inc.

BOARD SERVICE & AFFILIATIONS
. Association of Corporate Counsel (ACC)
. Asian American Legal Foundation

I immigrated to the United States at the young age of 7, with my father
taking a job as a janitor in hopes of providing the American Dream to our
family. After | graduated from the University of California-Berkeley, where |
earned Phi Beta Kappa honors, | attended Harvard Law School, graduating
cum laude. Silicon Valley came next, where | began as an associate in a
large law firm representing public companies and M&A transactions
before taking my first General Counsel position.

My dedicated career includes serving as the Senior Vice President, General
Counsel and Corporate Secretary of Petco, where | was responsible for legal,
compliance and regulatory affairs, and managed the procurement, risk, and
internal audit functions. Prior to Petco, | held the position of Executive Vice
President, General Counsel and Corporate Secretary of Churchill Downs, Inc.
which, in addition to the Kentucky Derby, also owns and operates casinos
and thoroughbred racetracks throughout the country. As a member of
Churchill’s executive team, we led a turnaround of the company leading
to stock prices rising from $37 to $650 on a split adjusted basis. Prior to
Churchill, | served as Vice President and General Counsel of LG Electronics
MobileComm U.S.A,, Inc., where | was responsible for all legal and regulatory
matters and sat on the company’s senior management committee.

Today, as Chief Legal Officer and Corporate Secretary for JLL, I'm responsible
for the firm’s global legal strategy, corporate governance, and regulatory
compliance. | provide strategic counsel to the leadership team, ensuring
the firm operates within a strong legal framework, while supporting
its business growth and global operations. One of my most significant
milestones in this role was leading and negotiating the acquisition of HFF
Inc., the company’s largest acquisition to date.

In service, | co-founded the Asian American Legal Foundation, a nonprofit
organization established to protect and promote the civil rights of Asian
Americans. | am also a member of the Committee of 100, a nonprofit
organization founded by renowned architect I.M. Pei, cellist Yo-Yo Ma, and
other prominent Chinese Americans to address critical issues impacting the
Chinese community in America. Even more, | founded and remain on the
advisory board of the National Asian Pacific American Bar Association’s in
house summit, a pipeline project designed to prepare the next generation
of Asian American General Counsels. My service includes mentoring junior
law firm associates, law students and especially, potential board candidates
for corporate board service in legal and non-legal fields.

My professional achievements and service contributions have wholly
prepared me for a corporate board seat. Throughout my career | have
served as a member of the senior executive team and advised boards and
CEOs, making me familiar with the responsibilities of board service and the
legal nuances of the essential decision-making that affects the business
and the community at large.

In board service | will provide candid, concrete advice to the organization
and continue to mentor up-and-coming leaders to help groom them for
success in the legal field. My commitment will remain in making solid
leadership decisions and improving the composition of a corporate board
not only in Chicago, but nationally.
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Throughout my legal career, | have provided representation to board
members, executives, and publicly traded companies facing shareholder
claimsrelatedtoaccounting practices, financial performance, harassment,
safety, health, and regulatory matters. Recognized at the national level
for my crisis counsel expertise, | also advise boards and executives on
critical issues.

At Sidley Austin, | lead teams in high-profile litigation, for example
a successful three-week trial and ongoing defense in securities class
action cases for major public companies. Additionally, | advise directors
of both public and private entities regarding corporate governance, risk
management, and mitigation strategies.

| have been described as a “tremendous” shareholder litigation defense
lawyer by Chambers USA. My clients have noted that | have a “very calming
presence, is extremely professional, and is a really strong advocate.”
In 2025, | was ranked in Band 1 by Chambers USA within the Litigation:
Securities—Illinois category and was named as a runner up for “Litigator of
the Week” by The American Lawyer after leading a Sidley trial team to a full
victory. Additionally, | was also recommended by Legal 500 United States
for Securities Litigation: Defense in 2025. | do not take these accolades
lightly and, instead, use them to re-energize my professional purpose.

As a leader, | am informed by value-driven principles. | emphasize integrity
as the foremost priority, followed by maximizing available resources. By
cultivating teams of high-performing professionals whose strengths
complement my own, | strive to provide opportunities for their leadership
development, ensuring sustained motivation and organizational growth.

I am honored to balance my legal practice with significant leadership
responsibilities within and beyond my firm. At Sidley, | serve as Co-Chair
of the Inclusion Committee. Externally, | hold board positions with CARPLS,
Cook County’s largest provider of free legal services, where | co-chaired
our fundraising gala and contributed to establishing a Sidley-funded
Community Engagement role; and with the Magoon Institute at Lurie
Children’s Hospital, where | actively participate in fundraising initiatives
for the Austin HOPE Center.

| also possess the unique perspective as a mother of two school-age
children and as a first-generation American raised in an Indian American
household. This lineage represents my connection and understanding of
key generational and demographic groups.

In addition to my legal experience, | am enthusiastic about business and
have developed insight into a range of industries such as life sciences,
food, manufacturing, and financial services. With my skillset, professional
expertise, and social consciousness, | am prepared and ready to take my
seat in the corporate boardroom.

Partner
Sidley Austin LLP

BOARD SERVICE & AFFILIATIONS
CARPLS

Patrick M. Magoon Institute for Health
Communities at Lurie Children’s Hospital
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Chief Medical Officer and
Head of Digital Health Solutions

Rush Health

BOARD SERVICE & AFFILIATIONS
Chicago Urban League
mHUB
Threshold
Illinois Board of Higher Education

| began my career as an emergency physician, gaining direct experience
with care disparities and system issues. In public health leadership as
Deputy Director for lllinois, | led public health efforts in vaccination,
opioids, and health equity. Later, | joined the U.S. Department of Health
and Human Services as a White House Fellow, supporting national policy
work on mental health and resilience under the U.S. Surgeon General.

Simultaneously, | entered executive leadership at Rush Health, where
I now direct clinical, financial, and operational strategy for a network
serving over 160,000 patients. I lead a clinically integrated network where
my work in payer-provider contracting and clinical alignment has helped
generate from $20to $30 million annually in shared savings and incentive
payouts. I've negotiated value-based contracts with commercial and
government payers, aligning quality metrics with financial performance
to drive meaningful returns while improving chronic disease outcomes
and health equity. | also practice clinically and helped spearhead several
original scientific articles while peer reviewing for several major national
and international scientific publications.

Beyond the health system, | serve on national physician advisory councils
for Fortune 25 healthcare and payer organizations. | also advise impact
investment firms and health-aligned funds, helping evaluate ventures
across population health, digital therapeutics, and care infrastructure.

| am prepared to bring these endowments to the corporate boardroom.
I will bring a rare mix of clinical fluency, financial strategy, contracting
expertise, and public sector insight to the boardroom. These attributes
will make me a highly effective board member in industries navigating
healthcare transformation, workforce resilience, or public trust.

I've sat at every table: bedside, boardroom, and the White House. |
understand how to: align capital with mission; drive profitable, risk-based
care strategies; navigate regulatory risk and reputation management; and
translate complex data and policy into board-level decisions. Additionally,
my experience on Fortune 25 national advisory councils adds unique
corporate visibility, while my background in contract negotiation and fund
advisory ensures | will contribute to board discussions around strategy,
innovation, and governance with depth and clarity.

Companies | support elevate by becoming more resilient, forward-looking,
and people-centered, with governance that is both strategic and inclusive.
Corporate boards seeking a steady, strategic voice on risk, stakeholder
alignment, and health system evolution will find in me a proven, well-
rounded partner.
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Following roles as a manager in Deloitte & Touche’s Comprehensive Tax
Solution Consulting practice and with Arthur Andersen providing tax
consultation services, | joined ComEd in 2003 and have held several roles of
increasing responsibility for both ComEd and Exelon.

With a strong background in finance, | served as Director of Investor
Relations at Exelon, communicating the company’s value proposition and
financial performance to investors and stakeholders. | then transitioned
to ComEd, overseeing regulatory activities for one of the largest electric
utilities in the nation. Later | became Vice President of External Affairs,
leading ComEd’s municipal and large customer stakeholder engagement
and economic development initiatives. As Vice President of Regulatory
Policy and Strategy, and now as Senior Vice President of Governmental
and External Affairs, | shape policy outcomes and build coalitions that
advanced both business and community goals. | set the company’s policy,
legislative and regulatory strategies while overseeing economic and
workforce development functions, as well as corporate community impact
and charitable giving.

| lead with empathy, clarity, and strategic intent—whether transforming
a metrics meeting into a leadership development platform or launching
inclusive dialogues that shape policy. | don’t just execute strategy ... |
elevate it. My philosophy is grounded in aligning culture with strategy,
empowering teams through inclusive engagement, and driving results
through clarity and accountability. | bring a record of leading complex
transformations, mentoring future leaders, and fostering environments
where innovation and trust thrive. | don’t just lead for today ... | build for
what’s next.

With a proven history of leading large-scale operational transformations,
a deep commitment to inclusive leadership, and a solid foundation in
governance and ethics, | bring a strategic, value-driven perspective to
corporate board service. | am passionate about helping organizations
navigate complexity, foster innovation, and deliver sustainable value to
all stakeholders. My experience across regulated industries, customer-
centric strategy, and cultural transformation uniquely positions me to
contribute as an effective and engaged board member. And my vast civic
engagements reflect my passion for developing future leaders and having
a positive impact on communities. For these reasons, | am prepared and
ready to serve as a thoughtful, effective, and value-driven corporate board
member.

Senior Vice President, Government
Regulatory & External Affairs

ComEd, An Exelon Company

BOARD SERVICE & AFFILIATIONS
Leadership Greater Chicago
Chicago Children’s Advocacy Center
Metropolitan Planning Council
Civic Consulting Alliance
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Chief Diversity & Community
Health Equity Officer

Ul Health

BOARD SERVICE & AFFILIATIONS
Guest House
Carole Robertson Center for Learning
AKALade Foundation
UIC MHA
Chicago Healthcare Executives Forum
IMD Guest House Foundation
Planned Parenthood of Illinois

My healthcare career journey is rather unique. | didn’t complete an
Administrative Fellowship or earn an MHA. My initial foray into healthcare
was as an Administrative Assistant at a small nonprofit in Baton Rouge,
Louisiana, while still in college at Southern University.

Although | don’t have an MHA, | earned master’s degrees in public
service management and social work. | have served across healthcare
sectors—nonprofit, public health, research, hospital, and managed
care—garnering expertise from almost every perspective while providing
effective leadership. Essentially, my career has been fueled by my passion
to ensure that as many people as possible—regardless of income, zip code,
race, gender, sexual orientation, or disease status—can access quality
healthcare. In every role I've held, | have developed impactful divisions and
programs aimed at enhancing patient and community health.

My expertise, however, lies in identifying opportunities and implementing
strategicsolutions. As Senior Director at Ul Health, | recognized a substantial
issue with insurance claims denials across one inpatient service line and
spearheaded an initiative that decreased denials by $6 million within a
year. As Chief Diversity & Community Health Equity Officer, | assessed Ul
Health’s landscape and needs, creating an organizational structure and
scope of practice to align accordingly.

As an experienced nonprofit board member and leader, | am familiar
with making tough decisions, choosing the greater good, and soliciting
diverse opinions. | am skilled at reviewing evidence to ensure maximum
information when decisions are necessary—I want to see the financials,
the outlook, best-case and worst-case forecasts, policy and regulatory
implications, the communication plan, and unintended consequences.

The hallmark of a great leader is she creates great leaders, so | measure my
efficacy partly by the strength of those | lead and mentor. My leadership
ethos is not to lead anyone anywhere | would not go myself. This means
taking accountability, experiencing wins and losses, and being the kind of
leader | would trust and follow.

| genuinely believe good humor makes everything better. The world is
so serious and heavy most days; | appreciate a smile and laugh to level-
set situations. My humor, matched with my professional expertise and
ability to evaluate situations and help others understand challenging,
complex issues makes me an ideal asset to the corporate boardroom.

As an asset in any corporate board sector, | will do my research, speak with
deliberation and intention, and honor my commitments—attributes that
bring value to corporate boards.

Having a board member like me, who is comfortable in all spaces,
inquisitive, reassuring, and quick—in addition to being a subject matter
expert—is paramount to ensuring companies can aptly respond to
markets, consumers, and shareholders.
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My early international work in Taipei, Taiwan, provided me with a broader
perspective on how communities and systems function. Being an “outsider”
honed my listening skills and taught me to read a room. This international
experience combined with my dissertation research on structural racism
in foundations gave me a practical and informed approach to issues like
inclusion, organizational growth, and change.

My career progression allowed me to gain strong experience in managing
finances, driving strategic growth, leading change, and working closely with
stakeholders—from elected officials to philanthropic investors. At National
Louis University, | directed a comprehensive institutional advancement
strategy that resulted in doubling philanthropic revenue. At City Colleges
of Chicago, | led a team of 60, secured over $30 million annually in federal,
state, and private grants, and implemented district-wide reforms in grant
compliance and governance.

As President and CEO of Northwestern University Settlement House,
| lead a $20 million social services organization serving over 20,000
individuals annually. This complex organizational structure includes a
K-8 charter school, a licensed community mental health center, out-of-
school time programming, a summer camp and outdoor education center,
early childhood education, a food pantry, and emergency services. Under
my leadership, we’ve modernized service delivery, integrated culturally
responsive mental health care, and deepened community trust, reinforcing
the organization’s relevance as the longest continuously operating
settlement house in the United States.

One of my key strengths is turning ideas into practical results; | extend my
gaze beyond the immediate to understand how things happen and the
context for change. | take a big-picture approach to leadership, bringing
various parts of the organization together to support long-term growth.
“Clear is Kind,” and | believe organizations thrive when they cultivate
authentic relationships, empower talent, and stay mission-aligned while
adapting to change.

In corporate board service, | bring public and private sector experience, a
strong background in philanthropy, financial stewardship and strategic
growth, and my values principles. My perspective is especially valuable
as companies emphasize social impact, inclusion, and responsibility. My
deep understanding of stakeholder engagement, change management,
and innovation will help companies refine purpose, strengthen brand, and
pursue new opportunities.

| fully understand board governance, having reported directly to boards for
over a decade and serving on numerous nonprofit boards. | will bring careful
planning, fresh ideas, and a strong commitment to fairness and inclusion.
With a solid record of improving both financial results and organizational
culture, | am prepared to address any challenges a corporate board may face
thoughtfully with clear focus on mission.

President & CEO
Northwestern Settlement

BOARD SERVICE & AFFILIATIONS
Union League Club
Union League Boys And Girls Club
lllinois Service Federal/GN Bank
Goodman Theater Women’s Board
Rush University Medical Center — Women’s Board
Field Museum —Women’s Board

2025 BLC Honorees



BLC Honorees

2023

Dorothy Abreu
Jimmy Akintonde
Melissa Ballate
Kimbra Bell, MD, FACP
Hardik Bhatt

Robert Blackwell Jr.
Rosa Botello

Enrique Carrillo
Marta Cerda

2021

Verneda Bachus
Regina Cross

Dr. Roberto Curci
Melissa B. Donaldson
Jose Flores

Steve Flores

Michelle Flowers Welch
Cristy Garcia-Thomas
Jose Garcia

Darius A. Gill

2019

Aurora Austriaco
Isaac Akridge

Anne L. Alonzo
Victor Alvarado

Teri Arvesu

Danielle Brown
Levoi K. Brown

John H. Campbell
Carlos R. Cardenas
Marta Carreira-Slabe

2017

Shradha Agarwal

Luis A. Avila

Nichole Barnes Marshall
Pat Auveek Basu

Cecelia Bolden

Joseph Malik Bradley
George Burciaga

Louis Carr

Guoxing Chai

Eduardo Conrado

Amirh Collis
Wendell Dallas
Rodrigo Garcia
Corliss V. Garner
Kimberley Goode
Donna Grant Dorsey
Cheryl F. Green
Michael T. Harris I
Sheri B. Hawkins

Jeanne M. Gills, Esq.
Jesus Gonzalez
Denitra Griffin
Jasmine Guy

Nickol Hackett

Erik Hall

Douglas E. Harrell
Lisa M. Harrell
Stephen Harris
Glenn Harston Il

Hamilton Chang
Manuel Cuevas-Trisan
Remberto Del Real
Joseph Dominguez
Miguel Edwards
Talita Ramos Erickson
Kimberly Evans

Jose Feliciano

Lori Flores Rolfson
Marion K. Gross

Stephen Davis

Billy Dec

Peter M. Ellis

Opella F. Ernest
Verdénica Gomez

Craig A. Griffith

Pedro Antonio Guerrero
Steven V. Hunter

Ted Jackson

Rudy Juarez

Darrell Higueros
Torrence Hinton
Sharon A. Hwang
Valarie King-Bailey
Laritza Lopez

Talvis Love

Erica Marquez Avitia
Robert McGhee
Kimberly D. Moore

Anuradha Hebbar

Lee Henderson

John O. Hudson IlI

Julieta LaMalfa

Gordon C.C. Liao

Gregg Lunceford, ph.p, cFre
Suzet M. McKinney, DrPH, MPH
Samara Mejia Hernandez
Deidra Merriwether

Lourdes Mesa Gonzalez,
AIA, LEED AP BD+C, ND, NCARB

Leo Harmon

Doug Harris
Stephanie Hickman
Adrienne D. Hughes
Francis O. Idehen
Parrish Ivy

Pran Jha

Kevin Johnson
Tomoko Kizawa
Katherine Kohatsu

Michael Leong

Marco A. Lépez

Mike Maali

Christopher C. Melvin, Jr.
Carey Mendes

Juan Gabriel Moreno

Raj V. Nagarajan

David C. Namkung
Seema Pajula

José Paz Pena, Jr.

Sandeep Nain
Clemente Nicado
Brian Ortiz

Sam Pambah

David Perez

Debra Ponce de Leon
Arun Prasad

Gil Quiniones
Ramkumar Ramanan

Martin Montes
Reginald Moore

Tracie Morris

Marisol Pantoja

J. Todd Phillips

Nadia M. Quarles, Esq
Sumant Ramachandra
Sendhil Revuluri

Craig Richey

Derreck James Robinson

Brian Lee

Juan Leyva

Vincent A. Marin

Sandra Cordova Micek
David Olivencia

Rebecca Martinez O’Mara
Nichole Owens

Sankat Patel

Reaz Rasul

Michele Baker Richardson

Sergio Pereira

Maria de J. Prado

Jose Luis Prado

Anjoo Rai-Marchant
Terika Richardson
Debbie Roberts

Dee M. Robinson

Levoyd E. Robinson
Robert Rodriguez

Emma L. Rodriguez-Ayala

Andrea Saenz

Mary Smith

Sreelatha Surendranathan
Byron F. Taylor

Renee Togher

Harry E. Wilkins, 11l, MD
Maria Wynne

Doyoung “Do” Yong
Arthur Zayas Miller

Louis Sandoval

David Segura

Anne Shaw

Thurman “Tony” Smith
Sunitha Thomas
Cedric D. Thurman
Edna Uribe

Lizette Williams
Suzanne Yoon
Weifang Zhou

Susan Marie Santiago
Karriem Shakoor
Omer Sultan

Lynn Sutton

Russell E. Toney
Manika M. Turnbull
Pallavi Verma

Chad E. Walker
Roopa Weber

Tianyi Joe Zhu

Jacobo Schatz

Stacy Sharpe

Luther E. Siebert
Srinivas Veeramasuneni
Lisa W. Wardell

Alex E. Washington
Lynn Watkins-Asiyanbi
Paul S. Williams

Melvin D. Williams

Ann Marie Wright
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BLC Honorees

2015

D’Andrea M. Anderson
Jose Armario

Patricia Arredondo
Cynthia Barginere
Brenda A. Battle
Kenneth M. Battle
Alex Bell

M. Michelle Blaise
Lawyer Burks I11
Denise R. Cade

2013

Leo Alaniz

Paula Allen-Meares
Leslie J. Anderson
Anthony A. Armada
Erik D. Barefield
Earl J. Barnes Il
Stephen W. Beard
Enrique Beckmann
Jerome Byers

2011

Robert Aguilar
Arabel Alva Rosales
Terrell D. Anderson
David Arenas
Jeanna D. Bridges
Kevin B. Brookins
Julia M. Brown
Rebecca S. Busch
Gwendolyn L. Butler

2009

David R. Andalcio
Nancy Andrade

Andrea G. Barthwell
Linda Boasmond

Ramoén Cepeda

Pedro Cevallos-Candau
Johnathan U. Choe
Michele Coleman Mayes
Michelle L. Collins
Nelda J. Connors

Yang Chao

Posh M. Charles

Eileen Chin Michael Chu
Virginia Clarke

Roger O. Crockett
Yolanda Daniel
Angelique Athiena
David Jeffrey Dorsey
Willard S. Evans, Jr.
Thomas L. Fisher

Marie Carr

Donna Cooper
Kermit R. Crawford
Ana Dutra

Manny Favela
Guillermo Garcia
Sunil Garg
Maurice Grant
Cheryl A. Harris

Calvin G. Butler, Jr.
Carlos F. Cata
Jorge V. Cazares
Gary Chan

Hugo Chaviano
Sona Chawla
Michael Chin

Nim Chinniah

Eric L. Conley

Billy Dexter

Sue Ling Gin

Quin R. Golden

J. C. Gonzalez-Mendez
Wallace Harris, Jr.

Ted Hawkins

Amy S. Hilliard

Kym M. Hubbard
Robert Johnson

Earl Jones

Sharon T. Grant
Symeria T. Hudson
Mahrukh Hussain

Carl A. Jenkins

Oscar D. Johnson, Jr.
Steve Kim

S. Raja Krishnamoorthi
Ash Luthra

Leonard McLaughlin
Michael J. McMurray

Michael J. Hernandez
Patricia Brown Holmes
Lisa Haley Huff
Miroslava Mejia Krug
Jeongling Liu

Paul E. Martin

Joseph Q. McCoy

Juan J. Mir

Jackie Clark Muhammad

Jeanna M. Cullins
Richard Gamble
Michelle J. Gaskill
Graham C. Grady
Maria C. Green
Brett J. Hart

Ahmad Islam

Nicole Johnson-Scales
Aylwin B. Lewis

Dolores A. Kunda
Deryl McKissack
Dorri C. McWhorter
Verett Mims

Ray Mota

Linda M. Nolan
Linda O’Bannon
Nam Hung Paik
Terry Peterson
Anita Ponder

Edgardo A. Navarro
David Nichols

Ronald V. Redd

Max W. Reed

Al B. Reid

José R. Sanchez
Rodrigo Alfonso Sierra
Gurpreet Singh

Eric S. Smith

Lucino Sotelo

Kevin Newell
Tracey Patterson
Cathy Peng
Juliette W. Pryor
Ram Raju
Kwame Y. Raoul
Sreeram Reddy
Stephen Rhee
Z.Scott

Deborah Liverett
Eddie P. Lou

Wilfred J. Lucas
Maribel Mata Benedict
Anthony R. McCain
Henry J. Munez

Luis Nufiez, Ph.D.
Gerald L. Pauling Il
Cheryl Pearson-McNeil

Quintin E. Primo Il
Nazneen Razi

Eric A. Reeves
Judith C. Rice
Brenda A. Russell
Gene Saffold
Donna Sims Wilson
Michael Sutton
Sheila G. Talton
Nigel F. Telman

Farah Bulsara Speer
Gilda Livingston Spencer
Jason Spigner

Russell Stokes

Eric Strickland

David S. Tan

Eduardo Tobon

Everett S. Ward
Adrienne White-Faines

Patrick R. Scotto di Luzio
Cedric Shaw

Donna N. Smith
Maurice S. Smith

Kurt A. Summers, Jr.
John P. Trainor

Valerie J. Van Meter
Yman Huang Vien
David Wade

Jeffery S. Perry

Kitty Pon

Cheryl Richardson, Ph.D.
LacV.Tran

Mabel C. Tung

Monica L. Walker
Kimberly L. Waller
Norma J. Williams
Theodore 1. Yi

Shundrawn A. Thomas
Darryl Tom

Jason Tyler

Neli Vazquez-Rowland
George A. Williams
James H. Wooten, Jr.
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2007

Anthony (Tony) Anderson
Adrienne Banks Pitts
Robert D. Blackwell, Sr.
Phil Cabrera

James S. Cabrera

Luz Canino-Baker

Judith Carre Sutfin
Warrick L. Carter, Ph.D.
Wheeler Coleman

2005

Ralph Alvarez
Joel Arce

James A. Bell
Carole Brown
Todd Brown
Peter C.B. Bynoe
Adela Cepeda
Thomas F. Chen
Gery J. Chico

2003

Sanjiv Anand
Brian Anderson
Yasmin T. Bates
Lester Blair
William Bonaparte
Martin Cabrera
Marty Castro
Clarissa Cerda
CW. Chan

Michael F. DeSantiago
Lena Dobbs

Johnson Karen Eng
Leana Flowers

Sarah Garvey

Chester A. Gougis
Marguerite H. Griffin
David A. Gupta

Darrel Hackett

Betty P. Chow
Carolyn H. Clift

Joy V. Cunningham
Pedro Delesus, Jr.
Robert Der
Eduardo Fernandez
Venita E. Fields
G.A. Finch
Raymond Grady

Alison L. Chung

Frank Clark

Lester N. Coney

Ron Daly

William McKnight Farrow, 11
Phil Fuentes

Brenda J. Gaines

Michael Gonzalez

James Hill, Jr.

Avis LaVelle

James R. Lewis
Fidel Marquez, Jr.
Michael Mayo
Eugene Morris
Virginia Ojeda
Julian G. Posada
Angela D. Robinson
Allen A. Rodriguez

Randall C. Hampton

Gail D. Hasbrouck

Louis Holland, Jr.

John T. Hooker

Ralph V. Hughes

Cynthia J. Johnson
Michael W. Lewis

Connie Lindsey

Cheryl Mayberry McKissack

Mellody Hobson
David Holly

Tao Huang

Abe Tomas Hughes, I
Darrell Jackson
Valerie B. Jarrett
Bernard Loyd

Lester McCarroll, Jr.
Gary E. McCullough

J.D. Salazar

Manuel (Manny) Sanchez
Deborah M. Sawyer

Amir Shahkarami

Luis Sierra

Melody Spann-Cooper
Guy Summers

Nathaniel K. Sutton
Andrés T. Tapia

Renetta McCann
Eric McKissack
Ralph G. Moore
Clare Munana
Michelle Obama
Leticia Peralta Davis
Stephen H. Pugh
Desiree Rogers
Steven Rogers

Tom Mcleary

Francisco Menchaca
Willie Miller

Bob Nash

Lou Nieto

Roderick Palmore
Barbara M. Quintana
James Reynolds

Mary Richardson-Lowry

David P. Thomas
Don Thompson
Donna J. Thompson
Joyce E. Tucker
Mark A. Urquhart
Sona Wang

Rufus Williams
Ernest C. Wong
Joset B. Wright

José L. Santillan
Smita N. Shah

Paula A. Sneed

Jorge A. Solis

John D. Sterling
Christina M. Tchen
Roxanne M. Ward
Timothy W. Wright 11
Andrea L. Zopp

Jesse H. Ruiz
Niranjan Shah
Alejandro Silva
Stanley B. Stallworth
Charles Tribbett
Edward J. Williams
Desmond C. Wong
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Chicago United extends
sincere appreciation to those
who contributed to the
2025 BLC distinction. Thanks
to the 2025 Nominating
Committee and all who
took the time to nominate
individuals for consideration
of this honor; without their
dedication, outreach and
resolve, the selection of

the 50 stellar executives

presented in this publication
would not be possible.

Ven Sherrod
Ven Sherrod & Associates

Greg Smith
RE:DESIGN Visual Communications Inc.

ABC Printing Company

RANKING COMMITTEE

Cecelia Bolden

Rosa Botello

Director, Supplier Diversity & Human Rights
Corporate Sustainability

Suntory Global Spirits

Carlos Cardenas
Group Senior Vice President
Wintrust

Melissa Donaldson
Global Head of Diversity, Equity, Inclusion
Morningstar

Steve Flores
Partner
Cooley LLP

Lourdes Gonzalez
Senior Vice President
Primera Engineers, Ltd.

Vanessa Hall

Manager, Community Partnerships &
Engagement

Peoples Gas & North Shore Gas

Michael Hernandez
Partner
Franczek P.C.

SELECTION COMMITTEE

Aurora Abella-Austriaco
Shareholder/Owner
Valentine Austriaco and Bueschel, P.C

Santino Bibbo
Managing Director & Head of Capital Markets
Cabrera Capital Markets

Kimberly Evans

Executive Vice President, Head of Corporate
Sustainability, Inclusion & Social Impact
Northern Trust

CEO REVIEW COMMITTEE

Tiffany Hamel Johnson
President & CEO
Chicago United

Adela Cepeda
Chair
Angeles Investors

Billy Dexter
Partner
Heidrick & Struggles

David Snyder
President & CEO
The Economic Club of Chicago

Craig Jajko
Global Director, Workforce Diversity, Equity &
Inclusion

bp

Julieta LaMalfa
Chief Financial Officer
Canela Media

Rebecca Martinez O’'Mara
Independent Board Director, Board Advisor

David Namkung
Founder & Managing Partner
Clarity Partners

Ngoc Nguyen
Executive Director, Diversity, Equity & Inclusion
The OCC

Brian Ortiz
Founder & CEO
The Nacional Group, LLC

Jacki Robinson-Ivy
Senior Vice President
Northern Trust

Lou Sandoval
President & CEO
Illinois Chamber of Commerce

Andrés Tapia
President & Founder
Andrés Tapia Strategy Group

Byron Taylor Thomas
Partner
Sidley Austin LLP

Kathy Scherer
Vice Chair and Chicago Managing Partner
Deloitte LLP

Andrea Zopp
Managing Partner
Cleveland Avenue
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