





CHICAGO UNITED
2008 CHANGING COLOR OF LEADERSHIP CONFERENCE
AND g40TH ANNIVERSARY GALA

ANNIVERSARY SPONSORS

ANNIVERSARY GALA TABLE SPONSORS:

Abbott
Cano Container Corporation
Champion Realty Advisors, LLC
Chicago Board of Education
Creative Printing Service, Inc.
Evanston Northwestern Healthcare
Federal Reserve Bank of Chicago
Gonzalez, Saggio & Harlan LLP
SD.I (System Development.Integration, LLC)
University of Chicago Medical Center
University of lllinois at Chicago
W. E. O’'Neil Construction Company
Women’s Business Development Center

-93-
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Ravi Baichwal
Weekend Anchor and Reporter
ABC 7 News

Ravi Baichwal co-anchors the ABC 7 Weekend News at 5 and 10 p.m.,
Chicago’s number one weekend newscasts, alongside Karen Jordan.
He also reports for ABC 7's daily newscasts. Baichwal joined ABC 7 Chicago
in November 2006.

Prior to arriving in Chicago, Baichwal was an integral part of CTV News,
Canada’s number one news organization. He hosted CTV Newsnet
Morning on the service’s all-news channel, and reported for CTV Na-
tional News. He also served as a substitute network anchor and host.
During his tenure, Baichwal gained a national reputation for seamless coverage of live,
breaking news. He covered the fast changing world of politics and served as host of two
award-winning election night specials. Other historically significant stories he has cov-
ered include the terrorist attacks on the London Underground system, the discovery of
former Iraq president Saddam Hussein by U.S. soldiers and the death of Pope John Paul Il.

Baichwal was also a frequent guest host on one of Canada’s top radio stations, a regular
guest on the country’s most irreverent sports talk show, and often hosted Canada’s
pre-eminent business news channel, Report on Business Television.

Baichwal believes in community service and volunteers with various charities dedicated
to childhood welfare, AIDS and health issues.

Kevin B. Brookins
Vice President Distribution System Operations
ComEd

As vice president of ComEd’s Distribution System Operations, Kevin
Brookins is responsible for operating one of the largest electrical
distribution systems in the U.S,, serving about 3.8 million customers
throughout Northern lllinois. ComEd has 5,600 employees and rev-
enues of approximately $5.8 billion.

Mr. Brookins started his career in 1983 as a ComEd corporate planning
analyst. He became vice president of DSO in April 2008. Prior to this,
he served in a number of key positions, including vice president, work
management & new business; vice president, customer field operations, for ComEd and
PECO; director of construction and maintenance in ComEd’s Chicago Region; and director
of regional operations in ComEd’s Southeast Region.

In 2008, Mr. Brookins was selected by the editors of U.S. Black Engineer & Information Tech-
nology magazine as among the 100 Most Important Blacks in Technology and by the edi-
tors of DiversityMBA Magazine as among the Top 100 Executives Under 50. In 2006 and
2007, he was also recognized by Who's Who in Black Chicago. He serves on the boards of
First Northern Credit Union, LISC/Chicago, and Chicago United. He became a Fellow of
Leadership Greater Chicago in 2003.

Mr. Brookins holds a BS in electrical engineering from Howard University in Washington,
D.C.and an MBA from Governors State University in University Park, IL.

—95-




Conference Speakers

Cheryl Burton
News Anchor and Reporter
ABC 7 News

Emmy award winning Cheryl Burton co-anchors two of the #1 rated
newscasts in Chicago. Burton co-anchors the ABC 7 News at 5
p.m. and is a contributing anchor of ABC 7’s 10 p.m. newscast. The
Chicago native joined ABC 7 as a weekend co-anchor and reporter in
November 1992.

Burton’s reporting has taken her to the heart of Chicago neighbor-
hoods, across the United States and around the globe. Whether she’s
covering the historic opening of Oprah’s school for girls in South
Africa, exposing the plight of one of Illinois’ poorest schools or assessing the aftermath of
Hurricane Katrina, Burton brings compelling stories home to Chicago. She is dedicated to
exposing racism and bringing the stories of the underprivileged to the forefront.

Burton has received many honors for her work including several Emmy Awards. She is very
active in the Chicago community and gives much of her time to non-profit groups and char-
ities. She is a volunteer for the Boys and Girls Club of America and serves as a motivational
speaker for the Chicago Public Schools. She serves on the boards of the Life with Lupus Guild,
the Multicultural Dance Center and City Year. She also participates in the Rush-Presbyterian/
St. Luke’s fashion show. She is a member of the Society of Professional Journalists, the
Association of Black Journalists and the National Association of Black Journalists.

Gloria Castillo
President
Chicago United, Inc.

Gloria Castillo is president of Chicago United, a racially diverse corporate
membership organization that brings together diverse business leaders
to improve race relations and increase access to opportunities for people
of color in the Chicago Metropolitan area.

Mes. Castillo received the “Minority Small Business Champion of the Year”
award from the Small Business Administration (SBA) June 2008; “The
Best Business Agenda” from La Raza Newspaper October 2008. She was
also awarded the 2006 Minority Business Advocate of the Year by the U.S.
Department of Commerce-Minority Business Development Agency and
in recognition of her community and philanthropic work was awarded the Rose Award by
Jackson Park Hospital Women’s Board October 2008 and Champion for Change by Women
Employed September 2008.

Ms. Castillo is a member of Chicago 2016 serving on the Outreach Committee and was ap-
pointed to the Mayor’s Council of Technology Advisors (MCTA) August 2008; and the Board
of the Field Foundation May 2008. She was appointed to Chicago City Colleges Board of
Trustees by Mayor Richard M. Daley in July 2005; she was also appointed to the MBE/WBE
Mayoral Task Force in February 2004. Ms. Castillo is a resource board member of the Met-
ropolitan Planning Council, is a member of the Economic Club of Chicago and The Chicago
Network. She has served on the Board of Trustees of the Goodman Theatre, Board of the
Mexican American Democratic Organization and the Mexican American Political Action
Committee, Accién Chicago and as Advisory Council Chair of Mujeres Latinas en Accion.
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Virginia Clarke
Global Diversity Practice Head
Spencer Stuart

Ginny Clarke is a member of the firm’s Financial Services and Financial
Officer practices and heads the Spencer Stuart global Diversity Practice.

Her search clients include corporate real estate services firms, insurance
companies, banks and other financial and professional services compa-
nies. She has successfully recruited professionals in a variety of senior-
level functions, including general management, finance, accounting and
marketing. In her leadership of the Diversity Practice, Ms. Clarke works
with global clients to customize diversity recruitment and retention
strategies; she also oversees the firm’s efforts to provide clients with di-
verse slates of candidates through knowledge management and by embedding diversity and
inclusion into the firm’s culture and infrastructure.

Prior to joining the firm, she spent several years in banking and 10 years in the real estate in-
vestment management business with Jones Lang LaSalle and Prudential Real Estate Investors.
Her activities included asset management, portfolio management, capital raising and client
servicing.

She received her BA from the University of California at Davis and a master of management
from the J.L. Kellogg Graduate School of Management at Northwestern University. She is a
member of the Kellogg Alumni Advisory Board and the board of Medical Properties Trust in
Birmingham, Alabama.

Cedric Herring, Ph.D
Professor of Sociology and Public Policy
University of Illinois at Chicago, Department of Sociology

Cedric Herring is professor of sociology and public policy at the
University of Illinois at Chicago and in the Institute of Government
and Public Affairs at the University of Illinois. Dr. Herring is former
president of the Association of Black Sociologists, and he was the
i founding director of the Institute for Research on Race and Public
Policy at UIC. He publishes on topics such as race and public policy,
stratification and inequality, and employment policy. He has pub-
lished five books and more than 5o scholarly articles in outlets such
as the American Sociological Review, the American Journal of Sociol-
ogy, Race and Society, and Social Problems. His most recent books are Skin Deep: How
Race and Complexion Matter in the “Color-Blind” Era and The State of the State of lllinois.
He is the author of “Does Diversity Pay?: Racial and Gender Composition and the Business
Case for Diversity,” a forthcoming article in the American Sociological Review.

He has received support for his research from the National Science Foundation, the Ford
Foundation, the MacArthur Foundation, the Joyce Foundation, and others. In addition, he
has shared his findings in community forums, in newspapers and magazines, on radio and
television, before government officials, and at the United Nations.
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George Herrera
President & CEO
Herrera-Christina Group, Ltd.

George Herrera is the founder, president and CEO of the Herrera-
Cristina Group, Ltd, a Hispanic-owned, multidisciplinary management
firm, specializing in marketing, communications, corporate diversity,
public affairs, event planning, and research. Founded in 2003, with
offices in New York City and Washington, DC, the Herrera-Cristina
Group has an impressive roster consisting of Fortune 100 companies
and national organizations as clients.

Mr. Herrera serves as an independent director of Wyndham World
Wide Corporation, the world’s largest hospitality company, where he serves as Chair
of the Corporate Governance Committee, and is a member of the Audit Committee.
He also serves on Burger King Corporation’s Diversity Action Council (DAC), which is
composed of BKC professionals and outside thought leaders. The DAC serves as an
independent, working advisory board for the formulation and evaluation of BKC's
diversity development goals.

He is the creator of the national syndicated television show “Hispanics Today”, which
is seen on NBC, CBS and ABC networks throughout the United States. Viewed by over
30 million viewers weekly, Hispanics Today showcases the accomplishments of Hispanics
in business, politics, sports and entertainment.

Mr. Herrera is a Fellow, of The Wharton Society of Fellows, Wharton School, University
of Pennsylvania.

LaShana Jackson
Director, Diversity & Inclusion
Aon Corporation

As director of diversity & inclusion, LaShana Jackson is responsible
for providing strategic insight and thought leadership for Aon’s
talent and business initiatives. In 2002, she began her career with
Aon as a participant in its Rotational Development Program, a pro-
gram designed to accelerate the development of high potential,
recent college graduates. After completing the rotational program,
she held the role of Human Resource Specialist where she worked
with the diversity and talent development groups to manage and
create leadership development programs, mentoring programs
and various diversity initiatives.

She is actively involved in community service and is a board member and the annual
fund-raising chairperson for the South Side Community Art Center, a non-profit based
in south Chicago.

Ms. Jackson received her BA in marketing from Howard University.
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Quintus Jett, Ph.D
Senior Research Fellow
Tuck School of Management, Dartmouth College

Quintus R. Jett is currently a senior research fellow at the Tuck School
of Business at Dartmouth College in New Hampshire. Dr. Jett is an in-
novator in the fields of entrepreneurship and economic development.
He has served as a faculty member in business and in engineering,
and has a record of publication in leading peer-reviewed journals in
the field of management and organizations.

Dr. Jett authored “Minority Business Enterprises: Mastering the Supply
Chain,” published by the Minority Business Development Agency
(MBDA) and the Department of Commerce (2006). He, with supply-chain professors David
Pyke and Eric Johnson, explains how the mastery of supply-chain strategies can support
the vitality of small and minority-owned businesses, in spite of supplier consolidation and
global outsourcing. He has published related pieces on this topic in recent issues of Minority
Business Entrepreneur and Electric Perspectives.

Dr. Jett holds a Ph.D in organizations and a M.S. in industrial engineering from Stanford
University, and is an alumnus of the University of Pennsylvania.

Kelli Lester-Brown
Director of Diversity & Inclusion
Sara Lee Corporation

As director of diversity & inclusion, Kelli Lester-Brown is responsible for
creating the foundation for diversity and inclusion success for North
America. With a proven record in defining vision, developing strategy
and executing action plans that produce sustainable results she is an
invaluable resource to Sara Lee’s leadership.

Before joining Sara Lee, she excelled in roles of increasing responsibility
in publicand community affairs, publicinformation and media as direc-
tor of diversity and staffing at Emmis Communications, headquartered
in Indlanapolls There she built and managed the staffing processes, ensured compliance
and led recruitment and diversity initiatives for the organization.

Ms. Lester-Brown’s work with her previous employer has been highlighted in industry
publications, city magazines and recognized in the Indianapolis Mayor’s Diversity Awards.
She was also named as one of 30 Young Leaders of the Future, featured in EBONY Maga-
zine and is currently an Advisory Board member of Crain’s Chicago Business on gender
diversity matters.

Ms. Lester-Brown holds a bachelor’s degree in speech communications from Ball State
University.
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Lydia G. Mallett, Ph.D
Vice President, Staffing and Diversity
Tyco International

As vice president of staffing and diversity, Lydia G. Mallett is responsible
for the strategic direction and implementation of the organization’s
total staffing requirements. Additionally, Dr. Mallett is responsible for
developing and implementing a corporate-wide diversity strategy ad-
dressing issues such as workforce representation and retention, and
work-life effectiveness. Dr. Mallett also serves as counsel to Tyco’s senior
executives in helping them devise and carry out diversity initiatives
aligned with the strategic business objectives of the company.

Prior to joining Tyco in 2004, she was vice president and chief diversity officer at General
Mills where she developed and implemented a senior management accountability strategy.
Her most notable accomplishment was the design and implementation of a co-mentoring
strategy for women and people of color.

Active in community service, Dr. Mallett works with several non-profits advocating for the fair
treatment and inclusion of women and people of color in all aspects of society. She has served
as national president of the National Coalition of 100 Black Women, president of the Minne-
sota Women’s Campaign Fund, and is an active member of the Executive Leadership Council.

Dr. Mallett holds a bachelor’s degree in psychology, a master in labor/industrial relations,
and a doctorate in social psychology from Michigan State University.

Adrienne Pitts
Partner
Sidley Austin LLP

Adrienne B. Pitts is a litigation partner in the Chicago office of Sidley
Austin LLP, with significant civil and criminal trial experience. She
practices principally in the areas of complex commercial litigation,
antitrust litigation, and white collar defense matters, including con-
ducting corporate internal investigations and counseling clients
through federal grand jury, Department of Justice and Federal Trade
Commission inquiries.

& Ms. Pitts is a member of the American Bar Association’s Section of
Litigation task force, and a board member and former Chairperson of the Chicago Com-
mittee on Minorities in Large Law Firms. Ms. Pitts is also a member of the Black Women
Lawyers Association, the Chicago Bar Association and the Chicago Inn of Court.In May 2007,
Ms. Pitts received the Alta May Hulett Award from the Chicago Bar Association’s Alliance For
Women for excellence in the practice of law and for promoting the advancement of women
in the profession.

Ms. Pitts was recently elected to the Board of Directors of the Chicago Urban League, Inc.She
is also a 2007 Chicago United Business Leaders of Color honoree. She is vice president of the
Board of Directors of LE.A.R.N. Charter School and is a member of the Board of Trustees of
High Jump, which provides academic enrichment for gifted low-income students. Ms. Pitts
is also a 2005 Fellow of Leadership Greater Chicago.

Mes. Pitts holds a BA from the University of Pennsylvania and a JD from Boston University
School of Law.
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Anne R. Pramaggiore
Executive Vice President, Customer Operations, Regulatory and External Affairs
ComeEd, An Exelon Company

Anne Pramaggiore joined the company in 1998 and has helped direct
the company’s legal and regulatory efforts through the restructuring
transition. She has served as a liaison to the lllinois Commerce Com-
mission and functioned as a key participant in the statewide effort on
lllinois electric restructuring. In addition, she oversees the distribution
and transmission rate department, revenue requirements, and state
regulatory, environmental and strategic issues.

Before joining the company, Ms. Pramaggiore was a partner in the trade
regulation practice group of Chicago law firm McDermott, Will & Emery. Prior to that, she
clerked for the Honorable Charles Kocoras, United States District Court, Northern District
Illinois. She serves as a member of the Boards of the Lincoln Park Zoo, the Institute of Public
Utilities and the Financial Research Institute.

Ms. Pramaggiore is a graduate of DePaul University School of Law and served as editor-in-
chief of the school’s Law Review, and holds a BA in communications and theater from Miami
University, Oxford, Ohio.

Jacki Robinson-lvy
Vice President, Public Affairs and Government Relations
Northern Trust

Jaclene L. Robinson-lvy is vice president of public and government
relations at The Northern Trust Company, Chicago. Previously, she was
a relationship manager in the Correspondent Trust Services Division
of the Institutional Financial Services Group. Correspondent Trust
provides trust and custody services to bank trust departments,
independent trust companies and investment managers.

‘ Ms. Robinson-lvy joined Northern Trust in 1988 and served in various
‘ capacities in securities operations before being named an officer in
June 1995, a second vice president in July 1999 and a vice president in June 2003.

She was a member of the 2001-02 Northern Trust United Way Leadership Team and Co-chair
of the 2002-03 Northern Trust United Way Leadership Team. She is a member of the
Advisory Council of the Northern Trust UNCF Walkathon, a member of the Quality Service
Medallion Nomination Committee for C&lIS, a former member of the United Way WINNGS
Committee, and was the recipient of the 2002 Chairman’s Diversity Award. Currently, she is
vice president of the Chicago chapter of the National Association of Securities Profession-
als.

Ms. Robinson-lvy received a B.S. degree from Western lllinois University.
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Phillip Styles
Manager, Supplier Diversity
Aon Corporation

As manager of supplier diversity, Phillip Styles is responsible for
implementing all initiatives of divisional diversity business devel-
opment and mentoring minority businesses through the bidding/
request for proposal processes. He also manages divisional key
suppliers’ diverse business involvement. Prior to becoming manager
of supplier diversity, he served as vice president of Aon Consulting

where he was responsible for clients, generating revenue, developing
‘ F new business and managing client work and teams.

Mr. Styles joined Chicago-based Aon Corporation in 2001 as director of community affairs
and had responsibility for maintaining Aon’s long-standing tradition of community
involvement. He worked with numerous community groups in the Chicagoland area
on behalf of Aon to sustain programs and activities that support and benefit initiatives
in education, medical research and other community-based services.

He is actively involved in the community and serves on the board of The Support Group;
an organization created to develop young leaders and provide alternatives to gangs,
guns and drugs.

Mr. Styles earned his BS degree in business management from Northwestern University,
where he also played NCAA basketball for the Northwestern Wildcats from 1987 through
1989. He also played professional basketball on an international level for three years in
various countries, including Mexico, England and the United Arab Emirates.

Warren Smith
Director, Midwest Human Resources Leader
Ernst & Young LLP

Warren M. Smith is a director and the area human resources leader for
Ernst & Young’s Midwest region. In this capacity he oversees the enter-
prise human resource function and is responsible for the development
and deployment of strategic human resources initiatives for more than
3,400 employees in the lIllinois, Indiana, lowa, Minnesota, Missouri,
Nebraska, Western Michigan, and Wisconsin offices.

Prior to transferring to the Chicago marketplace in the fall of 2005, Mr.
Smith spent three years with Ernst & Young'’s Strategy and Operations
Group where he managed both strategy development and resource management for the
Americas People Team.

He is a member of the National Association of Black Accountants, the Society of Human
Resources Management, Chicago United and Chicago State University’s College of Business
Advisory Council.

Mr.Smith received his bachelor’s degree from the University of Virginia.
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Guy Summers
President
Farrell Group, LLC

Guy Summers is president of Farrell Group, LLC, based in Chicago.
Farrell Group is a performance improvement company that works
with individuals and teams on developing more effective business
relationships. The firm offers coaching, communications, and consulting
services.

Prior to starting Farrell Group, Mr. Summers worked in the financial
services industry, including over 20 years in commercial and personal
banking at The Northern Trust Company in Chicago.

Mr. Summers holds a bachelor of urban planning from the University of lllinois and an
MBA from the lllinois Institute of Technology. He has also trained at the College of
Executive Coaching.

Nik Theodore, Ph.D

Assistant Professor of Urban Planning and Policy Program
Director, Center for Urban Economic Development
University of lllinois at Chicago (UIC)

Nik Theodore directs the Center for Urban Economic Development
in the UIC College of Urban Planning and Public Affairs, and is an
expert on workforce development, the day labor market, and labor
economics. He teaches and consults on urban planning and labor
markets in the United States and the United Kingdom. Prior to join-
ing UIC, Dr. Theodore was a 1997-98 Atlantic Fellow in Public Policy
based at Manchester University (UK) and project director in the Chicago
Urban League’s Research & Planning Department (1988-97).

He was recently named by the Chicago Council on Global Affairs to the inaugural class
of Emerging Leaders, a two-year program designed to make the city more competitive
globally. Dr.Theodore is among an elite group of eighteen professionals from the public,
private and nonprofit sectors selected to participate in the program.

Dr. Theodore earned his doctoral degree in public policy analysis at the University of
Illinois at Chicago.
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Roxanne Ward
President of the Black Corporate Directors Conference
Vice President & Corporate Liaison of Ariel Investments

Roxanne Ward is president of the Black Corporate Directors Conference
L | (BCDC),a forum for seasoned black directors of publicly traded compa-
nies founded in 2002 by Ariel Investments (Ariel) and Russell Reynolds
| Associates. She is also vice president, corporate liaison, of Ariel, which is
a Chicago-based investment management firm founded in 1983. Ariel
manages separate accounts for institutional clients and also serves
individual investors and 401(k) plans through its no-load Ariel Mutual
Funds.

Ms.Ward joined Ariel in September 1999. Prior to being named President of the BCDC, she
served as corporate and board secretary for Ariel Capital Management, LLC, Ariel Capital
Management Holdings, Inc,, and Ariel Distributors, Inc. She also assists Ariel’s chairman
and CEO with special, high-level projects.

Actively involved with many civic and community organizations, Ms. Ward is a member of
the City of Chicago Board of Education and sits on the Boards of Directors of WTTW and
the Safer Foundation. She serves as a Co-Chair of the Mayoral Policy Caucus on Prisoner
Reentry and also is a former member of the City of Chicago Desegregation Monitoring
Commission and of the Boards of the lllinois Facilities Fund and Congo Square Theater
Company.

Ms.Ward received a B.A. (Phi Beta Kappa) from the University of Chicagoin 1975 and an
M.A. from the University of Chicago in 1976. She graduated from Harvard Law School
in1979.

—104—




f

TORCHBEARERS
OF THE DREAM

CHICAGO UNITED
40TH ANNIVERSARY

2008 Bridge Awards Dinner

—105—



H NI .
2008 Chicago United Bridge Awards Dinner

Welcome
Cheryl Burton

News Anchor and Reporter
ABC7 News

Opening Remarks
James H. Skogsbergh

President & Chief Executive Officer
Advocate Health Care
Chairman, Chicago United Board of Directors

Bridge Awards

2008 National Bridge Award
Indra K. Nooyi
Chairman and Chief Executive Officer
PepsiCo
Acceptance on behalf of Ms. Nooyi by:

Richard Beck

Executive Vice President
Pepsico Chicago

Invocation

Dinner Music by
Chicago Sinfonietta
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2008 Chicago United Bridge Awards Dinner

Presenting Sponsor
Anne R. Pramaggiore
Executive Vice President,

Customer Operations, Regulatory and External Affairs
ComEd, An Exelon Company

Chicago United Vision for the Next Decade
Gloria Castillo

President
Chicago United

Raymond F. McCaskey

Chairman, Health Care Service Corporation
Former Chicago United Board Chairman

Michael W. Lewis

Executive Vice President
Harris Bank
Immediate Past Chairman
Chicago United Board of Directors

James C.Tyree

Chairman & Chief Executive Officer
Mesirow Financial
Chairman, Chicago United Five Forward Initiative

Luna Negra Dance Theater Performance

Adjournment
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Now in its 22nd season, the Chicago Sinfonietta has enriched the cultural and
educational quality of life in Chicago since 1987, while gaining significant recognition
on the national and international stage. The Sinfonietta is the most diverse orchestra
in the country (as determined by a 2008 survey conducted by Professor Earl Carter
of Julliard), employing more musicians of color than any other ensemble. The orches-
tra performs subscription seasons at Symphony Center in downtown Chicago and at
Lund Auditorium in River Forest. Under Founding Music Director Paul Freeman, the
Sinfonietta has earned a reputation for innovative programming that attracts un-
derserved and new audiences. Over forty percent of the subscribers and single ticket
buyers are people of color. The Sinfonietta has recently been recognized for its work of
championing diversity and inclusiveness in classical music by receiving the Wallace
Foundation’s Award of Excellence, one of only nine Chicago arts organizations chosen
out of fifty local applicants, and by the World Diversity Leadership Summit in 2007 as
their Global Diversity in the Arts award recipient. In addition, the Chicago Sinfonietta
has produced fourteen CDs, has embarked on six European tours, and has performed
twice at the JFK Center for the Performing Arts. In August the orchestra performed its
debut concert at Millennium Park’s Pritzker Pavilion for an audience of 11,000.

Luna Negra Dance Theater creates, performs, and teaches contemporary dance by
Latino choreographers. In ten years, Luna Negra Dance Theater has established itself
as a significant and vital component of Chicago’s arts and cultural community. Since
Eduardo Vilaro founded Luna Negra in 1999, the company has served as a springboard
for Latino contemporary choreographers to give expression to their stories and bring
new life to the cultures of their communities. Steering away from stereotypes and
folkloric representations, Luna Negra brings to audiences modern Latino expressions
with energy, power and passion, reflecting through dance the immense cultural shift
that is shaping America in the 21st century. Luna Negra’s distinctive style blends the
discipline of ballet with the dynamic movements of contemporary dance, infused with
the explosive energy of Latin and Afro-Caribbean dance forms.
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Bridge Awards Introduction

2008 CHICAGO UNITED BRIDGE AWARDS

The Bridge Award represents the first national award that honors a CEO who is an
advocate for multiracial diversity in corporate governance. In keeping with the spirit
of our advocacy in support of the development of multiracial participation at all levels
in business, this award brings visibility to those who have driven change and have
inspired others to follow.

Chicago United (CU) established the Bridge Award during its inaugural Changing
Color of Leadership Conference in November of 2004. The award celebrates the
accomplishments of a chief executive officer of a publicly held corporation who
has inspired and supported diversity on its board of directors. The award also rec-
ognizes a corporation’s commitment to diversity in senior level management and
its business partnerships among diverse firms.

Our efforts focused on the Fortune 100 to select this year’s recipients of the National
Bridge Award Recipient. After conducting a rigorous examination of publicly available
company data, CU reviewed five national companies with diverse boards of directors
based on a specific threshold of diverse board member participation. The National
Bridge Award serves to honor the exemplary practices of a Fortune 100 corporation.

Each company was evaluated on quantitative and qualitative data by an internal and
external committee. The committees consisted of corporate and non-profit executives,
entrepreneurs and academicians, and were selected based on their neutrality and
experience. The committees were provided with rating/ranking criteria and a cumu-
lative point system for the award selection process.

We applaud the 2008 Bridge Award recipient Indra K. Nooyi, Chairman and Chief
Executive Officer, PepsiCo, for being a true champion for diversity in governance,
management, and business partnerships. Your leadership, vision, and commitment
will continue to foster innovative approaches to achieving diversity in corporate
governance throughout the business community.
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At PepsiCo, diversity is at the heart of our company.
We support diversity in our hiring practices because
as a global food and beverage company we believe
our workforce must reflect the diverse groups of
consumers we seek to serve. We support diversity
up and down the supply chain because it enables
our businesses to integrate and operate seamlessly
in markets of all kinds. Diversity has been intrinsic to
our company’s long history of success and remains
essential to our promising future of growth.”

Indra K. Nooyi
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2008 Chicago United
National Bridge Award Recipient

INDRA K. NOOYI

Chairman and Chief Executive Officer
PepsiCo

Indra Nooyi is Chairman and Chief Executive Officer of PepsiCo. Mrs. Nooyi leads one
of the world’s largest convenient food and beverage companies, with 2007 annual
revenues of more than $39 billion. The company operates in nearly 200 countries, and
employs more than 185,000 people worldwide. Its principal businesses include: Frito-
Lay snacks, Pepsi-Cola beverages, Gatorade sports drinks, Tropicana juices and Quaker
foods. The PepsiCo portfolio includes 18 brands that generate $1 billion or more each in
annual retail sales.

PepsiCo’s commitment to sustainable growth, defined by Mrs. Nooyi as Performance
with Purpose, is focused on generating healthy financial returns while giving back to
communities the company serves. This includes meeting consumer needs for a spectrum
of convenient foods and beverages, replenishing the environment through water, energy
and packaging initiatives, and supporting its employees through a diverse and inclusive
environment that recruits and retains world-class talent. The company is listed on the
Dow Jones North America Sustainability Index.

Mrs. Nooyi was named President and CEO on October 1, 2006, and assumed the role of
Chairman on May 2, 2007. She has directed the company’s global strategy for over a
decade and was the primary architect of PepsiCo’s restructuring, including the dives-
titure of its restaurants into the successful YUM! Brands, Inc., the spin-off and public
offering of company-owned bottling operations into anchor bottler Pepsi Bottling
Group (PBG), acquiring Tropicana, and the merger with Quaker Oats that brought
the vital Quaker and Gatorade businesses to PepsiCo. Recently, she has been driving
critical cross-business initiatives to enhance operations and enable PepsiCo to meet
the changing needs of consumers and retailers.

Prior to becoming CEO, Mrs. Nooyi served as President and Chief Financial Officer since
2001, when she was also named to PepsiCo’s board of directors. In this position, she was
responsible for PepsiCo’s corporate functions, including finance, strategy, business
process optimization, corporate platforms and innovation, procurement, investor
relations and information technology.

In addition to being a member of the PepsiCo board of directors, Mrs. Nooyi serves as
a member of the boards of the Federal Reserve Bank of New York, the International
Rescue Committee and Lincoln Center for the Performing Arts in New York City.Sheis a
Successor Fellow of Yale Corporation, member of the Board of Trustees of Eisenhower
Fellowships, a member of the Executive Committee of the Trilateral Commission and
currently serves as Chairman of the US-India Business Council.

She holds a B.S. from Madras Christian College in Madras, an M.B.A.from the Indian
Institute of Management in Calcutta and a Master of Public and Private Management
from Yale University. Mrs. Nooyi is married and has two daughters.
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James W. Compton Research Competition

THE CHICAGO UNITED JAMES W. COMPTON RESEARCH COMPETITION

The James W. Compton Research Competition is a program designed to support the
research and advocacy work of Chicago United. Additionally, we honor the work of
James W. Compton, retired chief executive officer of the Chicago Urban League, and
founding member of Chicago United.

This research competition has been designed for college students to contribute
to Chicago United’s body of research, and bring national attention to the impact
of diversity in corporate governance, executive management and business partner-
ships in major corporations.

The award-winning individual and/or team is presented with a monetary award
during the Bridge Awards Dinner.The research study will be published and distributed
each year at Chicago United’s Annual Changing Color of Leadership Conference.

The research competition awards an individual and/or a team of scholars with a
$5,000 grant for the research study judged to be the most outstanding. Chicago
United gratefully acknowledges the funding of The Chicago Community Trust,
making this grant award possible.

Submissions are reviewed by a jury of scholars and industry-specific professionals.
Judging criteria considers:

« Practical significance to diversity practitioners
« Quantitative and qualitative methodology applied

+ Uniqueness of analysis

Chicago United congratulates the competition awardees.
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Board Members
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Chief Executive Officer
Bonaparte Corporation

Lester Coney
Executive Vice President
Mesirow Financial

Michael F. DeSantiago
President
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Kathy Ford
Partner
Ernst & Young

Douglas Goare

Senior Vice President
Worldwide Supply Chain
McDonald’s Corporation USA LLC

Albert Grace
President
Loop Capital Markets, LLC

Joseph Gregoire
President & CEOQ, lllinois Banking
National City Bank Chicago

Ralph V. Hughes
Regional Vice President
Macy’s, Inc.

Keith Nielsen
President
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John D. Sterling
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Mark Urquhart

Vice President of Facilities
Design & Construction
University of Chicago
Medical Center
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